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Legal Advertisement
Cumberland School Committee
Special Meeting/Executive Session Meeting
A special meeting/executive session meeting of the Cumberland School Committee will
be held on Wednesday, February 19, 2014 at 6:30PM at the Cumberland High School
Transitional Building, District Meeting Center-T319, 2602 Mendon Road, Cumberland, R.I. -
Agenda:

Before going into executive session, the school committee shall state for the record that any persons
to be discussed pursuant to subsection (1) have been notified and this statement shall be noted in the
minutes of the meeting.

L. Call to Order
II. Approval of Agenda

III.  Vote to go into Executive Session for Discussion of Items Referred to in
R.I.G.L. § 42-46-5:
A. Personnel Matters — Exception (1)
1) CTA Employee Disciplinary Hearing (including discussion): Teacher A
2) CTA Employee Disciplinary Hearing (including discussion): Teacher B
B. Negotiations/Litigation — Exception (2)
1) CTA/ICSE
2) Litigation Update
C. Vote to Seal Executive Session Minutes

Vote to Re-convene to Open Session
V. Report Out of Executive Session Meeting:
A. Report of Executive Session Vote(s):
1) Vote to Seal Executive Session Minutes
VI.  Vote on CTA Employee Disciplinary Hearing: Teacher A
VII. Vote on CTA Employee Disciplinary Hearing: Teacher B

VIII. Adjournment

V7 Lisa A. Beaulieu, Chairperson
Cumberland School Committee

N.B. All interested persons and the public at large will be given a fair opportunity to be heard on said items on said
agenda. Individuals requesting interpreter service for the hearing impaired must request such service 48 hours in
advance of this meeting. The School Department does not discriminate on the basis of age, sex, race, religion,
national origin, color or disability in accordance with the applicable laws and regulations.




