
Legal Advertisement

PLEASE NOTE VENUE

Cumberland School Committee 

Special Meeting

A special meeting of the Cumberland School Committee will be held

on Thursday, 

June 28, 2012 at the Cumberland High School Auditorium, 2600

Mendon Road, 

Cumberland, R.I., at 7:30 PM – Agenda: 

	I.	Chairman Convenes Meeting

	II.	Pledge of Allegiance

	III.	Approval of Agenda

	IV.	Report of Executive Session Meeting on 6/28/2012:

		A.	Report of Executive Session Vote

		B.	Vote to Seal Minutes of Executive Session

	V.	Discussion and/or Vote to Approve Amended FY 13 Budget

	VI.	Recalls 

	VII.	Personnel Recommendations

	VIII.	Discussion and/or Vote to Approve Employee Contracts for –

		A.	Elementary Principal

		B.	High School Principal

	IX.	Discussion and/or Vote to Approve Appointment of CHS Principal

	X.	Discussion and/or Vote to Approve Appointment of B. F. Norton

Elementary School Principal

	XI.	Final Review of the Elementary School Transportation/Bell



Schedule

	XII.	Discussion and/or Vote to Approve Superintendent’s  Annual

Evaluation & Contract

	XIII. 	Discussion and/or Vote to Approve 2nd Reading of the

Following Policies:

		A.  IKA Achievement and Student Success Policy

		      1.  Grading Policy

                        2.  Cheating & Plagiarism Policy

                        3.  Homework Policy

		B.  IHBF Homebound/Hospitalized Instruction Policy

	XIV.	Discussion and/or Vote to Approve SC PR-6-2012-04: Five Year

Lease/Purchase for Printers and Copiers 

	 XV.	Discussion and/or Vote to Approve SC PR-6-2012-05: Purchase

of Medical Supplies

          XVI.	Adjournment				

                         

  Jeffrey J. Mutter, Chairperson

Cumberland School Committee

N.B.  All interested persons and the public at large will be given a fair

opportunity to be heard on said items on said agenda.  Individuals

requesting interpreter service for the hearing impaired must request

such service 48 hours in advance of this meeting.  The School

Department does not discriminate on the basis of age, sex, race,

religion, national origin, color or disability in accordance with the



applicable laws and regulations.


