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School Committee Business Meeting
Coventry High School
40 Reservoir Road
Coventry, R1 02816

Wednesday
November 19, 2014

Agenda
1. Call to Order/Roll Call

Athletic Complex Ribbon Cutting Ceremony

Walter L. Clarke Athletic Complex, Coventry High School

Business Agenda

Consent Agenda

2. Approval of Minutes

3. Impact fees

4. Fiscal Reports
5. Personnel
Appointments
Leaves of Absences
Retirements
Resignations

Public Agenda
6. School Committee Member Service Recognition

7. Teacher Recognition
8. "US Teachers in China: Reflections" — Presentation
9. Coventry High School Student Presentation
10. Superintendent’s Report
e PARRC Assessment — Computer or Paper?
e HOUR OF CODE — December 8-14, 2014
e NAO Robot

5:30 p.m.

7:00 p.m. (Media Center)
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RIDE Grants — ELA & Science
RIASC Workshop - School Committee 101
3 Year Budget Forecast Presentation — December 8, 2014
Parent Teacher Conferences — November 20, 2014
e School of the Future Conference
11. Citizens’ Comments
12. Scheduling of Next Meeting
13. Adjournment

Executive Session: 8:30 p.m. (or immediately following open session)

e Legal Advice R.1.G.L § 42-46-5(a)(2) & 42-46-5(a)(9)
+«+ Evaluation of Appeal Process for Educator Evaluations
¢+ Student Matters R.I.G.L. 842-46-5(a)(8) — Home School Requests

POSTED ON: Friday, November 14, 2014 at 1:00 p.m.

“Working Together To Improve Our Schools”
The Coventry School Department is an Affirmative Action/Equal Opportunity Employer and does not discriminate
on the basis of age, color, sex, race, religion, sexual orientation, national origin, or disability



