Classified Service Public Hearing Notice # 254
Date of Meeting: Friday, August 22, 2014
Date Notice Posted: Friday, August 15, 2014

DEPARTMENT OF ADMINISTRATION
One Capitol Hill

Providence, Rhode Island

Notice of Public Hearing to Consider Changes to Classified Service

Classification and Pay Plan

On Friday, August 22, 2014 at 8:00 A.M., Conference Room B, Second
Floor, William E. Powers Building (Department of Administration),
One Capitol Hill, Providence, Rhode Island 02908-5890, the Director of
the Department of Administration Richard A. Licht will hold a public
hearing in accordance with the provisions of Sections 36-3-3 (17),
36-4-10 and 36-4-15 of the RI General Laws of 1956, as amended, to
consider revisions to the Classified Service Classification and Pay

Plan. The changes are:

 Change in Pay Grade (4):

- Administrative and Legal Support Services Administrator

- Controller

- Executive Director of Administration (DOA)/Tax Administrator

- Executive Director of Administration (DOA)/Budget Officer



It is the purpose of this hearing to invite comment from all parties on
the proposed changes to the classified service classification and pay
plan, as described above and as set forth below in Agenda Items #1

though #4.

Richard A. Licht
Director

Department of Administration

Any individual requiring reasonable accommodation in order to
effectively participate in this public hearing should contact James A.
Pitassi, Jr., Department of Administration, Classification Section at
(401) 222-6395 (voice) or # 711 (R.l. Relay) at least three (3) business

days prior to the hearing.
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ITEMS FOR CONSIDERATION



Agenda Item #1: Proposed Change in Pay Grade

“Administrative and Legal Support Services Administrator” current
pay grade

G-143A (current range: $94,295 - $108,007) to pay grade G-145A
(current range: $103,436- $117,156) Nonunion. There are four (4)
incumbents. The proposed effective date is Sunday, September 7,
2014.

Agenda Item #2: Proposed Change in Pay Grade

“Controller” current pay grade G-146A (current range: $108,007 -
$121,730) to pay grade G-148A (current range: $117,156- $130,874)
Nonunion. There is one (1) incumbent. The proposed effective date is
Sunday, September 7, 2014.

Agenda Item #3: Proposed Change in Pay Grade

“Executive Director of Administration (DOA)/Tax Administrator”
current pay grade G-150A (current range: $126,295 - $140,018) to pay
grade G-152A (current range: $135,448 - $149,166) Nonunion. There is
one (1) incumbent. The proposed effective date is Sunday, September
7, 2014.

Agenda Item #4: Proposed Change in Pay Grade
“Executive Director of Administration (DOA)/Budget Officer” current
pay grade G-150A (current range: $126,295 - $140,018) to pay grade



G-152A (current range: $135,448 - $149,166) Nonunion. There is one
(1) incumbent. The proposed effective date is Sunday, September 7,

2014.
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