
 
 

Pension and OPEB Study Commission 
April 28, 2014 

Minutes of the Meeting 
 
 

A Study Commission meeting was held in the Senate Lounge of the State House, 82 Smith Street, 
Providence, Rhode Island on Monday, April 28, 2014. 
 
Rosemary Booth Gallogly, Director of Revenue and Chairperson of the Pension and OPEB Study 
Commission called the meeting to order at 10:10 AM. 
 
Commission members present:  Rosemary Booth Gallogly, Dennis Hoyle, Richard Licht, Joseph 
Polisena, Antonio Pires, and Mark Dingley representing Gina Raimondo.  Jean Bouchard, Allen Fung, 
and John Simmons joined the meeting. 
 
Members absent:  Paul Doughty, J. Michael Lenihan, Steven St. Pierre, Angel Taveras, and there is a 
vacancy due to the retirement of the Jamestown Town Administrator. 
 
Others present:  Susanne Greschner, Chief of the Division of Municipal Finance, Daniel Sherman, 
Actuary for the Pension and OPEB Study Commission and members of the public. 
 
At this point, Chairperson Booth Gallogly noted that the Commission did not have a quorum and 
Agenda Item #1 was postponed. 
 
Before moving onto the next item on the agenda, Mayor Polisena, from the Town of Johnston, asked 
the commission if he could speak on a point of personal privilege, in order to address comments made 
regarding his role on the commission.  Mayor Polisena stressed how seriously he takes his 
appointment, and addressed comments regarding his attendance by stating that he has a good 
attendance record, and citing family health reasons to explain his absence at last weeks meeting.  
Mayor Polisena then went over some of the history of how Johnston’s pension funding got to where it 
is today, such as former administrations giving generous benefits, the cutting of all general revenue 
sharing, lack of state oversight, and an inherited deficit.  To close, Mayor Polisena reiterated his 
respect for the commission and all it does, as well as for all the work the Division of Municipal 
Finance does to aid the commission.  Chairperson Booth Gallogly added that Mayor Polisena has been 
a regular attendee at these meetings, and is always diligent in letting the commission know if he can’t 
attend under unusual circumstances. 
 
Agenda Item #2 – GASB Statements Nr. 67 and Nr. 68 update, Attachment B 
 
Chairperson Booth Gallogly then moved on to agenda item #2, an update of GASB Statements Nr. 67 
and Nr. 68.  These will be important statements for the municipalities, as there’s a difference in the 
amount of work that might be entailed depending on whether you have a locally administered plan, or 
you’re part of ERS and MERS.  The Auditor General’s Office and the Division of Municipal Finance 
have created a newsletter to give people an update pertaining to ongoing developments in municipal 
finance.  Chairperson Booth Gallogly thanked Dennis Hoyle for generously taking the lead on this 
effort. 
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Dennis Hoyle, Auditor General for the State of Rhode Island, then explained that the purpose of the 
newsletter was to get everybody up to speed on and thinking about the new GASB pension standards.  
There are two courses of actions municipalities may take, depending on whether they administer a 
local plan or are in the state administered plans ERS and MERS.  The challenge for municipalities that 
have locally administered plans is that they’re probably going to have to do more sooner, and likely 
with less help from the state, making it more of a challenge.  Furthermore, this is applicable to their 
fiscal year 2014 financial statements, and at this time there’s only two months left in the fiscal year.  
There’s a challenge making sure they have the information they need, which should largely be 
provided by their actuary.  With ERS and MERS, there’s still a challenge making sure they have the 
necessary information; however, they won’t need to record the changes until fiscal year 2015.    
 
Dennis Hoyle further explained that GASB 67 relates to the plan level, and 68 relates to the employer 
level.  The local plans, because they typically don’t issue a separately issued plan financial statement, 
have to include the additional disclosures in their financial statements for fiscal ’14. 
 
For the ERS and MERS plans, the Office of the Auditor General has started to meet with ERSRI and 
GRS, ERSRI’s actuary so that GRS is up to speed on what they’ll need to do.  They’re implementing 
monthly meetings or perhaps more frequently to make sure that everything’s on target.  GRS will 
provide the data, and the Auditor General’s Office will audit the data.  Richard Licht, Director of the 
Department of Administration, asked how one would allocate the unfunded liability to the teacher’s 
retirement in a town where the teachers are part of the state retirement system.  Dennis Hoyle replied 
that the actuary is going to calculate the new numbers in the aggregate and then it’s going to be divvied 
up based on proportion of contributions.  Director Licht pointed out that will change year to year 
because the number of teachers will change each year.   
 
Chairperson Booth Gallogly summarized by saying that in the past, all of that liability has shown up on 
the state’s financial statement, and because of this GASB standard, rather than having each 
municipality use their own methodology to figure out what their share of the teacher’s pension liability 
is, the retirement division and the Auditor General have been working to figure out if there’s a way 
that the state could provide a spreadsheet and language for their financial statements to divvy this up.  
This will make it easier for the municipalities that are in ERS and MERS, but the problem will be on 
the locally administered side because they’re going to be on their own.  Chairperson Booth Gallogly 
suggested that locally administered plans reach out to their actuary to be sure that the actuary feels 
comfortable that they’ll be able to provide the information that’s required under GASB 67.  There may 
be some actuaries that don’t have the ability to provide the data that’s necessary.   
 
Recognizing the need for training, Dennis Hoyle then mentioned that this is on the agenda for training 
at the University of Rhode Island in October.  Furthermore, there will likely be other work sessions so 
everybody knows what they will be providing and how to use it.  Director Licht asked whether the 
state’s liability would be reduced by the amount shown for local teachers, to which Dennis Hoyle 
replied that it would.  Antonio Pires, Director of Administration for the City of Pawtucket, commented 
that with these new standards, we are taking a “never again” kind of approach, where such lack of 
pension funding will never again be able to be swept under the rug, with such openness and 
transparency being a good thing for the future.  Dennis Hoyle again stressed the importance of elected 
officials understanding the new numbers that will be product of these recently enacted standards, 
particularly because one set of numbers will be for financial reporting and the other for their funding 
approach.   
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Agenda Item #1 – Approval of minutes from March 31, 2014, Attachment A 
 
Before moving on to agenda item #3, with additional commission members present at this time, the 
commission now had a quorum to vote on the minutes from the March 31, 2014 Study Commission 
meeting.  Chairperson Booth Gallogly asked if there were any corrections, adjustments, or additions to 
the draft minutes of that meeting.  There were none.  Richard Licht made a motion to accept the 
minutes as written.  The motion was seconded by Jean Bouchard.  The motion passed all in favor, with 
the exception of Mayor Polisena who abstained from voting due to his absence at the March 31, 2014 
meeting. 
 
Agenda Item #3 – Funding Improvement Plans – updates from municipalities, Attachment C 
 
Chairperson Booth Gallogly then introduced the third item on the agenda, an update on the Funding 
Improvement Plans (FIP).  At the last meeting, Mark Dingley, representing Gina Raimondo asked if 
the Commission could go through the status of the FIPs for the communities in critical status.  
Chairperson Booth Gallogly reiterated that the data and reports collected and produced for the 
commission wouldn’t be possible without the Chair’s staff at the Division of Municipal Finance, and 
particularly thanked Susanne Greschner, Chief of the Division of Municipal Finance, as well as Elaine 
Colarusso, for their diligent work in putting these reports together with the support of the 
Commission’s actuary, Dan Sherman.  Included in the FIP packets were a narrative that provides a 
short description of where the municipalities are in terms of implementing the FIP, a summary of 
where they are now compared to their original FIP in terms of when they’ll get out of critical status, 
whether they’ve implemented their original FIP in full or partially, whether or not they still may be in 
negotiation or arbitration, and then a summary of the funding of the Annual Required Contribution 
(ARC).  A package of each FIP for communities in critical status was provided to the commission 
members, including the responses to a survey sent out by DMF, the 20 year schedule from their 
original FIP, and then a new 20 year schedule if the municipalities did submit one.  A plan is in critical 
status if it’s below the 60% funded threshold. 
 
Chairperson Booth Gallogly then turned it over to Susanne Greschner, who thanked the municipalities 
for their responses and cooperation, as well as Dennis Hoyle for the support of his office.  Susanne 
Greschner stressed that these reports are a work in progress, as new valuations and ongoing litigation 
can greatly change the actual financial numbers.  Chairperson Booth Gallogly would then introduce all 
of the municipalities and their Funding Improvement Plans. 
 
The FIP plan for the Bristol Police was to fully fund the ARC, and expect to get out of critical status in 
2021 based on their plan and the update from their survey response.  Bristol is fully implementing the 
plan that they submitted, and are currently not in negotiations. 
 
Chairperson Booth Gallogly made clear that this will likely be the format the commission will use 
going forward, looking back at what was originally proposed and comparing it.  Just because someone 
puts the money in their budget and says they are going to fund it doesn’t necessarily mean that’s what 
actually happens.  One of the key parts therefore will be to look at the audits to make sure that 100% of 
the ARC was funded or if they had a plan where they were fazing in the ARC, that the amount they 
said they were going to pay actually gets recorded in that fiscal year. 
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For the Coventry Municipal Plan, the original FIP had the town emerging from critical status in 2033.  
The current update shows a slippage of five years, having them emerge from critical status in 2038.  
They’ve indicated that they’re fully funding the ARC, with an increased employee contribution rate 
and have implemented a defined contribution plan and closed defined benefit plan to new entrants.  A 
three year wage freeze was not implemented, and in addition to the percentage of ARC payments 
made/scheduled to be made in FY13 – FY15, the town has made supplemental payments directly 
towards the pension liability.  Dan Sherman added as a reminder that 2038 is beyond the 
Commission’s 20 year guideline, so the commission might want to discuss that fact if they wish to 
address that particular issue.  Chairperson Booth Gallogly said one thing that the commission and any 
permanent oversight structure may see when going through these plans is that as new valuations are 
prepared, that’s going to be modified by investment returns, levels of employment, assumptions, if an 
experience study is done in the future, etc.  So one thing they’ll have to think of is what will happen if 
these plans don’t emerge from critical status when they had planned to under the guidelines.  The 
guidelines are not in statute. 
 
The terms of the Coventry Police Plan are currently in arbitration.  Chairperson Booth Gallogly 
pointed out that arbitration is another issue the commission will have to discuss in relation to its impact 
on the guidelines.  The town has indicated that they’ll be out of critical status by 2036, which again, is 
a few years after what’s allowed by the guidelines.  The status of this plan is unsure until the 
arbitration is completed.  This also brings the question of whether efforts made by a community which 
may not have been as successful as they thought, determines whether or not they’ve done a FIP and 
completed it successfully.  Items in the FIP which are still in arbitration include a freeze in longevity 
pay increase, a change to a five year final average earnings definition, an increase in the contribution 
rate to 20%, a change in retirement eligibility to age 55 with 25 years of service, a change in the 
benefit formula as stated in FIP option 1, the elimination of COLAs for all participants including 
retirees, a closed defined benefit plan to new entrants, and the implementation of a defined 
contribution plan as stated in the FIP.  In addition to the percentage of ARC payments made/scheduled 
to be made in FY13 – FY15, the town has made supplemental payments towards the pension liability. 
 
Director Licht asked Susanne Greschner if she could go over the FIP Summary of Responses 
spreadsheet in the back of the packet to make it clear what it’s saying.  Chief Greschner then went 
through the columns of the spreadsheet, explaining what the data represented and the source of the data 
for everyone’s edification.  Mayor Fung then stated that the only criticism he would have would be that 
on the spreadsheets it’s going back to the old FIP that a community had originally implemented, and 
not taking into consideration the revised FIP from the court entered settlement agreement plan.  Mayor 
Fung used Cranston as an example of such a community.  Chairperson Booth Gallogly agreed with 
Mayor Fung in terms of the projected years.   
 
Mark Dingley commented that, having looked at the plans, he didn’t believe any municipality has 
submitted a new amortization schedule.  The original FIPs had the projected amortization schedule, 
and until the Commission gets a new amortization schedule, one would have to use the original 
numbers submitted.  Chairperson Booth Gallogly followed up by saying that many of these 
amortization schedules are not available because the actuaries are still working on the valuation which 
will incorporate, in some communities, if there’s been a deal or something negotiated.  In some other 
communities, if someone’s in arbitration or still in negotiations, an actuary is not going to include 
what’s expected in the June 30, 13 valuation.  They’re still going to go off of what those benefits are.  
This is going to take several years to play out.  Since there was so much attention to coming up with 
FIPs that meet the guidelines, when someone comes back to the commission and says that they weren’t 
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able to get what they wanted and now have a new ARC, the commission is going to need to see that 20 
year schedule, because somehow it’s going to have to be paid for.  Chairperson Booth Gallogly also 
stated that it’s important to note that the list presented to the commission is only for those plans in 
critical status, and we need to take the next step and identify where all the other plans are, and if the 
ARC is being funded for those plans.  Some municipalities could slip into critical status, especially 
those just lingering above the 60% threshold and those only contributing a small percentage of the 
ARC.  Mayor Fung then commented that he understands this, but the problem they have is that the 
commission’s charge is to review critical status plans.  Until the plans fall into critical status, he 
doesn’t think the commission should be imposing guidelines or recommendations on those 
communities.  He could understand, as has been done in the past, giving warnings to these 
communities.  However, he doesn’t feel that it is the role of the commission to provide guidelines at 
that point. 
 
As counterpoint to Mayor Fung, Mark Dingley said that one of the problems with these independent 
plans is, in the past, as communities went into MERS, they were required by statute to make 100% 
contribution to the MERS plan.  They did make this contribution, but the contributions to their other 
plans suffered.  Now we have another situation where we’re emphasizing that these plans get out of 
critical status, and to allow those contributions to be made and ignore contributions to the other plans, 
would be repeating history.  Furthermore, Mr. Dingley believes we’re losing the meaning of critical 
status.  What we’re looking at is plans that for 25 years won’t be 60% funded.  If we look at public 
pension plans on a national level, any plan that’s 60% or below funded is a really poorly funded plan.  
So what we are living with are plans that will still be extremely unhealthy for the next 20-25 years, 
which Mr. Dingley feels isn’t a very optimistic or progressive viewpoint. 
 
The Coventry School Plan is still being negotiated; however no legal action is currently pending.  It is 
not yet known when this plan will emerge from critical status. 
 
Cranston Fire & Police Plan is a plan where Mayor Fung was able to achieve partial implementation.  
The funding status does move out a few years, but the ARC payments are expected to be 100% funded.  
Mayor Fung said that he did just submit an initial revised valuation from the actuary that shows what 
the funding schedule will be over time.  Legal action has been finalized and the judge entered a final 
order approving the settlement between police and fire unions and retirees, modifying the original FIP.  
The 10-year COLA freeze still applies to those who decided to opt out and continue their original suits.  
Approximately 76 individuals opted out of the settlement.  Under the terms of the settlement, the 
annual 3% compounded COLA is suspended, excluding current or future widows that do not opt out of 
the settlement, every other year over a ten year period beginning 7/1/13.  After the 10 year period, for 
years 11 and 12, the 3% compounded COLA shall be reduced to 1.5% compounding (excluding 
current or future widows who do not opt out of the settlement).  After year 12, the COLA is fixed 
permanently at 3% compounded per year without any further escalation based upon any raises to active 
employees.  There were no one-time contributions in excess of the ARC for FY13 and FY14.  The city 
implemented the above changes to the original FIP that was approved by the Superior Court to resolve 
the class action and will continue to fund per the settlement.  Right now, funding above 60% is 
projected to occur 2037.  Chief Greschner stated that DMF will update the table with Cranston’s 
recently received valuation numbers. 
 
Chairperson Booth Gallogly explained that the Cumberland Police Plan section is blank due to not 
receiving an update from the municipality.  However, their original FIP and what they actually 
contributed is reported. 
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On behalf of the Johnston Fire and Police Plans, Mayor Polisena spoke to ensure that the town is not 
ignoring the commission, and that they are still in negotiations.  The pension discussions were on hold 
until the police and fire contracts were taken care of.  Mayor Polisena then brought to the attention of 
the commission the ING lawsuit, which is in the process of being brought to the Supreme Court, and 
its impact on future pensions for the municipality. 
 
The Narragansett Police Plan had no change to the status of its FIP.  It will reach 60% funded by 2032.  
The Narragansett Town Plan includes police and fire, who have agreed to a retirement age of 25 years 
of service and reducing the accrual to 2% for employees hired after 7/1/13.  The COLA for police and 
fire is suspended until 6/30/21 and back to compounded with exceptions.  They are still negotiating the 
following items from the original FIP: other town employees have not settled a change to age 65 and 
10 years of service or 25 years of service, reducing the accrual to 2% and deferring the COLA to 2021 
and then resuming to 3%.  There is no retiree deferral of the COLA.  Based on what was submitted at 
this point, the Town will emerge from critical status in 2018.  Chief Greschner added that this plan 
could be one where the ARC changes when DMF receives the new valuation based on results of the 
negotiation. 
 
For the Newport Fire Plan, there is no change to the FIP, which is to continue to fund the plan in 
accordance with the ARC and there are no items that are not fully implemented effective July 1, 2014.  
The plan is expected to be out of critical status in 2023.  For the Newport Police Plan, they expect to 
continue to fully fund the ARC, the changes have been fully implemented, and they expect to be out of 
critical status in 2016, which is earlier than what they originally expected. 
 
For the Pawtucket Police & Fire Plan, the City is still negotiating with fire, but they have implemented 
a 3-year COLA freeze, effective 7/1/14, except for retirees earning less than $30,000/year.  The 
calculation of retirement benefit changed to 2.5% for the first 20 years or 50% and 2% for the next 10 
years for a total of 70%, approved in the new fire contract.  The City changed the contribution for 
actives from 7.5% to 9% in the new fire contract for new hires after 5/1/13.  There’s a different 
contribution for fire employees hired before that date.  The City added a termination benefit option of 
2.5% to credit service with less than 20 years but more than 10 years served, and changed pension 
salary base to a 3-year average.  The Police contract is still being negotiated and is expected to include 
similar language.  Antonio Pires added that the fire contract has been negotiated, voted on by the 
members, and is before the city council.  They are now in the process of signing that document.  They 
are arbitrating the police contract going forward; however they were actively involved in negotiations 
regarding the FIP.  It is his understanding that, although they would have an arbitration process, the 
portion regarding the pension would be something that they may be willing to sign a memorandum of 
agreement in that regard.  A critical change in the plan that was omitted, according to Mr. Pires, is that 
the active police and fire would have a 10-year COLA freeze or age 55, whichever comes first.   They 
also recently sent notice to the retirees, formally informing them of the imposition of the COLA freeze.  
They’ll have a city meeting on May 15, 2014 with all retirees to hopefully come to a meeting of the 
minds with them.  Mr. Pires further said that Pawtucket has made a 100% contribution to the ARC and 
is moving forward.  Chief Greschner said that she will add Mr. Pires’ comments to DMF’s narrative. 
 
For the Portsmouth Municipal, Police & Fire Plan, the town introduced pension reforms which were 
not included in the 7/1/13 valuation.  The ARC will be 100% funded in the 7/1/14 valuation.  
According to the town, they use a lower, 6.75% rate of return.  The town states that with reforms 
accounted for, considering the deferred gains and the conservative rate of return, it will be apparent 
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that Portsmouth has taken the issue seriously and made improvements that will have lasting impact on 
the financial well-being of the community.  Per the original FIP, the town was working towards:  
Current employees will stay in the defined benefit plan, benefit multipliers will decrease to 1% for 
service after 7/1/13, COLA will be reduced to 1.7% for all future retirees and COLA will begin 5 years 
after retirement.  Employees will contribute 4% of pay to the defined benefit plan, employees will 
contribute 5% of pay and the town will contribute an additional 1% of pay to a defined contribution 
plan.  New employees will join a defined contribution plan with employees and the town each 
contributing 8% of pay.  Chief Greschner said that the Town stated it has implemented most of these 
changes, however, DMF is still awaiting confirmation as to which particular ones have and which have 
not.  Chief Greschner expects to receive an update soon.  Based on their self-reported survey, 
Portsmouth appears to emerge from critical status in 2016, an improvement from the previous 2019 
expectation. 
 
For the Providence City Employees Plan, the 5% and 6% Class A and Class B COLAs are frozen for 
the next 10 years, as outlined in the FIP.  This shows now that Providence will be out of critical status 
based on self-reported data in 2034.  The benefit is based on the average of the four highest years out 
of the last 10 years of service, and all employees are required to contribute for each year they receive a 
pension accrual. 
 
Mark Dingley then referred back to the Portsmouth and Providence plans, saying he thinks it’s only 
fair to the communities that have adopted a 7.5% assumed interest rate, that there be some adjustment 
to those who have not.  Mr. Dingley then referred to Providence who is still at 8.25%.  The City’s 
numbers are greatly impacted by their assumption of greater investment earnings.  Mr. Dingley then 
pointed out that it appears Providence will come out of critical status before Cranston, but if Cranston 
used an 8.25% return, Cranston would likely come out before Providence.  In general, some of these 
actuarial factors which differ between communities can significantly impact whether or not someone is 
submitting a FIP that’s in compliance or not in compliance with the guidelines.   
 
Chairperson Booth Gallogly then pointed to Portsmouth, raising the question whether they should get 
credit for their use of a 6.75% rate of return.  Mr. Dingley said that they should, since they’re being 
more aggressive in their financial conservatism.  Chairperson Booth Gallogly then asked the 
commission how they could give credit to these communities.  Mayor Fung answered that he didn’t 
believe it was the commission’s role to do that.  He feels it’s based on the evaluation that the actuaries 
have done as part of that 3 year study that the municipalities are required to do.  The municipalities are 
supposed to take a look at what their actual investments are over a period of time, and then the 
actuaries would make a recommendation of what that should be.  To try to say that the rate of return 
should be normalized and the same for every community is not the commission’s role, since it should 
be based on each individual community’s experience in their investment returns.  Some may have 
different investment advisors, or be more aggressive, causing different investment experiences.  Mayor 
Fung reiterated that he felt it would be unwise to implement an across the board rate of return mandate.  
 
Chairperson Booth Gallogly stated that it’s not in the guidelines for a municipality to use a specific 
investment rate of return.  Dan Sherman added that he didn’t think that normalizing would have much 
of an effect on the overall time frame of when a municipality would emerge from critical status.  He 
felt it would just affect the timing of the funding and that it’s not something that the commission really 
needs to worry about.  Chairperson Booth Gallogly then asked Mr. Sherman, in terms of a plan that’s 
in critical status, whether the funding percentage could potentially dip worse or better depending on the 
rate of return.  Mr. Sherman answered that it might shift one year, but not very much, because if you 
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don’t make that bogey each year, you’re going to have to put more money in.  In the last year of a 20 
year improvement plan, for example, you could have a plan at 61% and a change in the rate of return 
could drop it to 59%, however at this point in time it’s unimportant.   
 
For the Scituate Police Plan, the town was not successful in eliminating COLAs for future retirees as 
planned, while reducing the benefit accrual and increasing the employee contribution to 15% is 
currently in arbitration.  Upon resolution of the arbitration, the town stated that they will be able to 
fully assess the status of their FIP, and make changes which they will submit for approval if applicable.  
This plan was supposed to be out of critical status based on the original FIP in 2031, and according to 
the town, right now they’ll be out of critical status by 2028.  Chairperson Booth Gallogly pointed out 
that this must be based on their actual investment performance, especially since they didn’t get what 
they expected.  Therefore, the commission would need some more updated information on this plan.  
Chief Greschner added that depending on the arbitration ruling, their valuation could change in the 
future. 
 
The Smithfield Police Plan is on track with full implementation of the FIP, emerging from critical 
status in 2026.  The town wanted the commission to know that it didn’t need to necessarily do all the 
budget cuts that they identified in their FIP in order to support the additional contributions that they’re 
making. 
 
In regards to the Tiverton Police Plan, the town reported that it implemented the original FIP, which is 
to increase its funding to 119% of the recommended contribution in FY 2013.  It changed from an 
open amortization to a closed amortization, and indicated that the plan will be out of critical status in 
2017. 
 
The Warwick Fire and Police I Plan is continuing with its 40 year contribution strategy as established 
in ordinance, expects to emerge from critical status in 2032, and has fully implemented their plan. 
 
For West Warwick Municipal Police & Fire, on 4/1/14 the town council approved a 5-year plan which 
has the town funding the pension ARC at 100% beginning in FY 2015.  There has been successful 
negotiation with all employee unions and retirees.  The actuary is completing the revised FIP to reflect 
the negotiated concessions, and the revised FIP will be submitted to the Commission once completed.  
They expect to be out of critical status by 2032.  There were some changes compared to what they had 
asked for, but the plan is very comprehensive.  Chief Greschner stated that she expects the new 
valuation from the actuary very soon. 
 
In Woonsocket, where there is a budget commission in place, the plan is a closed plan, whose FIP was 
based upon elimination of COLAs entirely and extension of amortization to 16 years.  Legislation was 
passed by the General Assembly to allow for the extension.  Negotiations are continuing with retirees 
in this closed plan to investigate other options relating to the COLA.  Negotiations are being held in 
the context of the $90 million pension obligation bond issued in 2002, which will cost the city $7.1 
million per year until 2032.  The 5-year plan developed by the Woonsocket Budget Commission has 
fully funded the ARC in FY 2014 and thereafter based upon the original FIP.  They expect to be out of 
critical status by 2019, but are still involved in negotiations with the retirees. 
 
After review of the Funding Improvement Plans, Chairperson Booth Gallogly commended Chief 
Greschner and her staff for dealing with these municipalities in a way that keeps the relationship 
between the state and the communities intact.  Chairperson Booth Gallogly also thanked Dan Sherman 
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and Dennis Hoyle for their work in gathering the necessary data.  This report highlights the 
complexities in dealing with each one of these plans.  They are each individually collectively 
bargained, with each mayor or town manager working on these trying to get the Pension Study 
Commission information as these plans progress through the process.  Mayor Polisena also thanked 
Chairperson Booth Gallogly, Dan Sherman, Chief Greschner, and her staff at DMF for their hard work 
in gathering and putting together all of the necessary information which can at times be difficult to 
obtain. 
 
Agenda Item #4 – Article 2 (Municipal Incentive Aid) – proposed amendments, Attachment D 
 
For the next item on the agenda, Chairperson Booth Gallogly referred to Attachment D which is 
Article 2, relating to Municipal Incentive Aid.  It is a draft of some amendments to Article 2.  One of 
the challenges with Article 2 is that you get the incentive aid if you’re 100% funding your ARC, and 
the Article didn’t specify what happens with plans that are over 100% funded and therefore, may not 
want to fully fund the ARC.  So in the proposed amendment there is some flexibility provided to those 
plans.  There’s some flexibility provided to communities who had not yet had a local governing body 
approve a FIP for FY 2014, and allows for the funds that would’ve been redistributed to the 
communities to be put in an escrow, so that the community has a little bit more time to comply with 
the requirements.  That money would carry over or be reappropriated by the state until the next fiscal 
year, at which point they would need to meet the requirements for the year that passed, and also be 
compliant with the requirements for the then current year.  This provision would give the Coventry 
School Plan a little bit more time by giving them a month after the fiscal year closes.  In this case, it 
would give them until July to get that implemented. 
 
The last thing it does is clarify the date upon which a municipality would have to have a plan 
implemented.  Originally, everyone was given 18 months from the date that the plan was determined 
critical, that they had to have a FIP implemented.  However, it then became apparent that with the way 
it was written, no one would be able to get the aid unless the statute was changed, because the date 
upon which everybody was supposed to be fully implemented had already passed.  So with the 
proposed amendment, it gives municipalities until a month after the close of the fiscal year. 
 
Mayor Fung showed concerns that we are now trying to codify guidelines into the municipal incentive 
aid program which weren’t there before.  Part of the problem he has with this is if a community doesn’t 
hit the benchmark of emerging from critical status during the guidelines, they will be unable to receive 
any incentive aid.  Mayor Fung used the example of Cranston, where there’s a negotiated settlement 
that’s been deemed fair after a full court hearing, by a superior court judge who has listened to all 
sides.  Under this proposal, they’ll still be ineligible to receive any incentive aid because of the 
codification of the guidelines.  Therefore, there has to be some flexibility for those communities that 
have gone through a similar court process, since that process is going to ensure, even more than the 
commission’s guidelines, that the payments are going to have to be made because if they don’t do it, 
they’ll be in violation of a court order which can impose more sanctions.  Furthermore, Mayor Fung 
pointed towards the last provision on page 2, subsection 5, and his interpretation that it really just says 
that any municipality with a locally administered plan is given money, even when not in critical status.  
He felt the whole point was to help the communities in critical status.  Chairperson Booth Gallogly 
clarified that the municipal incentive aid, as proposed last year, basically gave all communities a 
distribution based on population, and they would receive it as long as they had all their employees in 
MERS, if they had locally administered plans not in critical status and funding 100% of their ARC, 
and if they were a locally administered plan that had prepared a FIP.  This is going to come up when 
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the Pension Study Commission talks about who’s going to be the permanent overseer and what kind of 
flexibility they’re going to have with the guidelines to make those kinds of decisions.  Mayor Fung 
clarified his stance by saying that they should add a provision that puts into consideration any 
community that’s part of a court-ordered settlement, where you have greater oversight than just the 
guidelines. It’s not fair for those communities to not be given any aid if after a hearing, a superior court 
judge has already determined that whatever the settlement was was fair.  These communities will have 
to abide by a payment schedule that is greater than any guidelines a state oversight entity could 
provide.  The Chairperson asked Mayor Fung if he thought that the statute should include that or the 
guidelines.  Mayor Fung responded that he feels the statute should contain that provision.   
 
Mark Dingley commented that it’s one thing if the community is close to the 20 year guidelines, but it 
would be another thing if a judge accepted a settlement where the plan wouldn’t become 60% funded 
for 50 years, or some other length of time too far off the 20 year guideline.  Having flexibility is one 
thing, but just saying that anybody who gets a court-ordered or binding arbitration is acceptable would 
go too far.  The guidelines have to be implemented in coordination with the legal settlement in some 
way to satisfy the state.  Mayor Fung replied that utilizing any applicable standards and time-frames is 
part of the legal process.  Mayor Polisena suggested that maybe there should be some flexibility, for 
example, within the Department of Revenue or the Auditor General’s Office to look at the individual 
communities and see whether it would be fair, based on their efforts and outcomes in court, to either 
give or withhold municipal aid, as opposed to putting standards into law since once it’s there it’s set in 
stone.  John Simmons said if you put the guidelines in the statute then they’re detailed and then they’re 
controlled by statute, but if in the statute you have that the guidelines are controlled by an outside 
group then the guidelines can always be changed.   
 
Chairperson Booth Gallogly posed the hypothetical issue of what the Pension Study Commission could 
recommend to resolve a situation where a community can’t implement a FIP or anything close to a FIP 
that will bring the plan into a sustainable path, which municipal incentive aid alone could not fix.  The 
goal in the creation of the Pension Study Commission was to help the General Assembly figure out 
what it’s going to take, and Chairperson Booth Gallogly feels there’s been a tremendous amount of 
progress, and that hopefully they’ll be able to make some great recommendations to the General 
Assembly. 
 
Mayor Fung commented that what many of the mayors have been asking for is just the enabling 
legislation, because if you can’t do it, having that enabling legislation on top of the changes at least 
gives you a fighting chance in court on a public policy argument that there’s a state recognition of 
problems on the local level. 
 
Agenda Item #5 – Public Comments 
 
Separate public comments were received by former Warwick City Councilman Robert Cushman, 
Roger Durand, and Thomas Hoover, Town Manager from the Town of Coventry. 
 
Agenda Item #6 – Adjourn 
 
John Simmons made a motion to adjourn which was seconded by Antonio Pires.  The meeting 
adjourned at 12:00 PM. 
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Muni-news     a newsletter for Rhode Island municipalities 

Issued jointly by the: April 2014 
• Division of Municipal Finance, Department of Revenue
• Office of the Auditor General

Planning for GASB’s New Pension 
Accounting Standards 

Two accounting pronouncements issued by the Governmental 
Accounting Standards Board (GASB) - Statements No. 67 and 68 
- will have a significant impact on government financial statements 
beginning in fiscal 2014.  For separately issued plan financial 
statements and municipalities with locally administered pension 
plans, changes will be required in 2014.  In fiscal 2015, all 
government employers participating in a defined benefit pension 
plan will be required to make changes in their financial reporting. 

The following is a brief summary of: 

 the likely impact on fiscal 2014 and 2015 financial reporting
depending upon which defined benefit pension plans (ERS,
MERS, or locally-administered plans)  cover a municipality’s
employees;

 ongoing planning activities at the State level to assist
employers that participate in the state-administered ERS and
MERS plans to implement the new standards;

 recommended planning activities if the municipality
administers its own pension plan (a locally-administered
pension plan); and

 resources available to help with the implementation of these
new pension accounting standards and explain the impact of
these standards on the financial reporting of governments to
elected officials and citizens.

The new standards – 

Statement No. 67 – Financial Reporting for Pension Plans (an 
amendment of GASB Statement No. 25) – effective for fiscal 2014 
financial statements – generally impacts separately issued plan 
financial statements and governments that include a locally-
administered pension plan as a pension trust fund within its 
financial statements.   

Statement No. 68 – Accounting and Financial Reporting for 
Pensions (an amendment of GASB Statement No. 27) – effective 
for fiscal 2015 financial statements – applicable to the financial 
statements of any governmental employer contributing to a 
defined benefit pension plan for its employees.   

Fiscal 2014 financial reporting – 

If the municipality only participates in the state-administered 
ERS (teachers) or MERS plans and does not have a locally-
administered defined benefit plan there will be no impact due to 
the new standards on a municipality’s fiscal 2014 financial 
statements.  However, significant financial reporting changes will 
occur in fiscal 2015 as described below. 

If the municipality has a locally-administered pension plan(s), 
which is included as a pension trust fund within the financial 
statements, new note disclosures and required supplementary 
information (RSI) are required to be included within the financial 
statements for fiscal 2014.  This information needs to be provided 
by the plan’s actuary.  Advance planning with the actuary to 
ensure this new data is available to meet the fiscal 2014 financial 
reporting/audit timeline is critical.  GASB has outlined 
requirements regarding when the actuarial data must be 
measured.  For locally-administered plans, a municipality and its 
actuary need to coordinate the measurement dates, any required 
changes in actuarial 
assumptions, and the timing 
of data provided to and from 
the actuary.  GASB requires 
that decisions regarding 
measurement dates be 
consistently observed in 
future periods.  This requires 
advance planning to ensure 
the new actuarial schedule is 
workable and can be 
adhered to going forward.  
When a municipality has a 
locally-administered plan, the fiscal 2014 financial reporting impact 
is limited to the inclusion of new note disclosures and RSI.  
Further financial reporting changes occur in fiscal 2015. 

Fiscal 2015 financial reporting – 

For all government employers with employees participating in a 
defined benefit plan, the net pension liability will be recorded on 
the government-wide financial statements at June 30, 2015.  The 
net pension liability will be calculated in accordance with the new 
GASB requirements and reflects the market or fair value of assets 
accumulated as of the measurement date.  Under current 
accounting standards, a liability was recorded on the financial 
statements only when a government contributed less than the 

Muni-news is a new joint 
effort between the Department 
of Revenue and the Office of the 
Auditor General to communicate 
matters of interest to 
municipalities.  This first 
newsletter, prepared by the 
OAG, highlights recommended 
planning considerations for the 
financial reporting impact of the 
new GASB pension accounting 
standards. 
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annual required contribution.  The recording of the new net 
pension liability (for all defined benefit pension plans) will likely be 
a material liability on a government’s financial statements.     

Annual pension expense is generally the change in the net 
pension liability between years – this amount is different from the 
previous recognition of annual pension cost based on the annual 
required contribution.  Certain actuarial gains and losses are 
deferred and amortized over a defined period as outlined in the 
standard rather than recognized immediately.  The governmental 
fund level financial statements will still include contribution or 
funding based amounts as expenditures as opposed to the new 
pension expense amounts described above.  

For employers who participate in multiple plans (e.g., a 
combination of state-administered and locally-administered plans) 
– the net pension liability and pension expense recorded on the 
government-wide financial statements will be a composite of all 
the defined benefit plans.  For a cost-sharing plan, such as ERS 
which includes teachers, the municipality will recognize their 
proportionate share of the ERS plan’s net pension liability and 
pension expense. 

For employers participating in the state-administered ERS and 
MERS plans, the data needed to meet the new net pension 
liability, pension expense, and note disclosure requirements will 
be provided by the Employees’ Retirement System of Rhode 
Island (ERSRI) and the Office of the Auditor General (OAG).  
ERSRI’s actuary will calculate and provide the new GASB 
required information including each participating employer’s 
proportionate amounts.  ERSRI’s actuary will also provide the new 
information for each participating employer in the MERS plan (an 
agent plan).  The OAG will audit and opine on the data provided 
by ERSRI’s actuary.  This will allow the auditor of a municipality’s 
financial statements to rely on the audited data provided by 
ERSRI with only minimal tests of the data.     

Planning between ERSRI, ERSRI’s actuary, and the OAG is 
underway to coordinate specific responsibilities and the timeline to 
ensure that employers participating in plans administered by 
ERSRI have GASB compliant, audited data available to meet their 
financial reporting needs for fiscal 2015.  

For locally-administered plans, the data needed for fiscal 2015 
financial reporting will again largely be provided by the plan’s   
actuary.  Planning decisions made to meet the fiscal 2014 
financial reporting considerations for a municipality with a locally-
administered plan should facilitate obtaining the information 
needed to record the net pension liability and pension expense.  

Conclusion -  

Due to the complexity of these new pension accounting standards, 
municipalities should immediately begin planning with their 

actuary and auditor to ensure all the necessary information will be 
available for inclusion in their financial statements.  

The significant changes in financial reporting and actuarial 
information provided for pension plans should be discussed in 
advance with elected officials and those charged with governance. 

Additional training opportunities are planned to assist Rhode 
Island municipalities in meeting the new pension accounting 
standards.  These future training events will include detail about 
the nature and timing of information for the state-administered 
ERS and MERS plans. 
 
Technical Resources -  

GASB has good implementation guidance on its website at 
gasb.org .  Copies of the statements, implementation guides in a 
Q&A format, podcasts, and other related guidance materials are 
available at no cost.  Links to guidance materials: 

• About the new standards  

http://www.gasb.org/jsp/GASB/Page/GASBSectionPage&cid=1176163528472 
 
• Implementation toolkit 

http://www.gasb.org/jsp/GASB/Page/GASBSectionPage&cid=1176163527940 
 
The Government Finance Officers Association (GFOA) has the 
following document available for purchase: 
 

An Elected Official's Guide: The New Pension Accounting 
 

http://gfoa.org/downloads/GFOA2013EOGNewPensionAccounting.pdf 
 
 
 
Newlsetter policy:  This newsletter is intended to provide municipal 
officials and other interested parties with general information on matters 
of interest to municipalities.  It is neither designed nor intended to address 
complex issues in detail.  Accordingly, guidance provided in this 
newsletter cannot replace specific guidance provided to a municipality.   
 
This newsletter will typically be published quarterly. 
 
Inquiries about matters included in the newsletter can be directed to: 
 
Division of Municipal Finance, Department of Revenue 
One Capitol Hill 
Providence, RI, 02908 
tel. 401.574.9900 
email: Susanne.Greschner@dor.ri.gov> 
web:  www.municipalfinance.ri.gov 

Office of the Auditor General 
86 Weybosset Street 
Providence, RI  02903  
tel. 401.222.2435 
email: ag@oag.ri.gov 
web:   oag.ri.gov  
 
 

http://www.gasb.org/jsp/GASB/Page/GASBSectionPage&cid=1176163528472
http://www.gasb.org/jsp/GASB/Page/GASBSectionPage&cid=1176163527940
http://gfoa.org/downloads/GFOA2013EOGNewPensionAccounting.pdf
http://www.municipalfinance.ri.gov/
mailto:ag@oag.ri.gov


Municipality:

Original FIP
Year Emerging 
from Critical 

Status

Update
Year Emerging 
from Critical 

Status

Implementation of 
FIP

Full/Partial/Changes 
made to FIP

Negotiating 
In arbitration/court

n/a
Bristol Police 2021 2021 Full n/a
Coventry Municipal 2033 2038 Full n/a
Coventry Police 2034 2036 Full Arbitration
Coventry School Plan unknown unknown Negotiating
Cranston Fire & Police 2032 2037 Partial n/a
Cumberland Police
Johnston Fire & Police (2 plans)
Narragansett Police (closed) 2032 2032 Full n/a
Narragansett Town 2014 2018 Partial Negotiating
Newport Fire 2024 2023 Full n/a
Newport Police 2019 2016 Full n/a
Pawtucket Police & Fire 2026 2026 Full Negotiating (Fire)
Portsmouth Muni, Police & Fire 2019 2016 Partial n/a

Providence City Employees 2033 2034 Full n/a
Scituate Police 2031 2028 Arbitration
Smithfield  Police 2026 2026 Full n/a
Tiverton Police 2020 2017 Full n/a
Warwick  F&P I 2033 2032 Full n/a
West Warwick Municipal Police & Fire 2031 2032 Changes to FIP Negotiating
Woonsocket 2019 2019 Full Negotiating (retirees)

Source: The Division of Municipal Finance, based on survey responses provided by municipalities.  ARC has not been verified in 
the actuarial valuations.

Funding Improvement Plan
Summary of Responses as of April 24, 2014



Bristol Police No further action taken or changes made.  The town is continuing to fund 100% of the ARC and have 
indicated that there are 3 active members remaining in the plan.

Coventry Municipal The town plan has an increased employee contribution rate and implemented a defined contribution 
plan and closed defined benefit plan to new entrants.  Three year wage freeze was not implemented.  In 
addition to the percentage of ARC payments made/scheduled to be made in FY13 - FY15, the town has 
made supplemental payments directly towards the pension liability.  

Coventry Police The following items from the FIP are in arbitration/court: 
freeze longevity pay increase, change to a five year final average earnings definition, increase the 
contribution rate to 20%, change retirement eligibility to age 55 with 25 years of service and change 
benefit formula as stated in FIP option 1 (attached), eliminate COLAs for all participants including 
retirees, closed defined benefit plan to new entrants and implement a defined contribution plan as 
stated in FIP.  In addition, the percentage of ARC payments made/scheduled to be made in FY2013-15, 
the town has made supplemental payments towards the pension liability.

Coventry School Plan Still negotiating: Change to a 30-year closed amortization, remove COLAs for future retirees, change 
benefit formula, change average earning to career average earning. Coventry maintains it has no 
funding responsibility other than the contractually required contribution of 12.75% of covered payroll. 
The council and school committee, through resolutions have denied responsibility for the UAAL rather 
than the ARC as determined by the plan's actuary. According to the town, all parties continue to meet 
to attempt to resolve the matter.  At the request of Governor Chafee, Steve Harford has attended the 
last two meetings to help the process along.  There is discussion to hire a fact finder to resolve some of 
the differences.  The town states that no legal action is currently pending.

Cranston Fire & 
Police

At a class action fairness hearing on 12/13/13, the judge entered a final order approving a settlement 
between police and fire unions and retirees modifying the original FIP.  The 10-year COLA freeze still 
applies to those who decided to opt out and continue their individual suits.  Approximately 76 
individuals opted out of the settlement.  Under the terms of a settlement, the annual 3% compounded 
COLA is suspended, excluding current or future widow that do not opt out of the settlement, every 
other year over a ten year period beginning 7/1/2013. After the 10 year period, for years 11 and 12, the 
3% compounded COLA shall be reduced to 1.5% compounding (excluding current or future widows 
who do not opt out of the settlement).  After year 12, the COLA is fixed permanently at 3% 
compounded per year without any further excalation based upon any raises to active employees. There 
were no one-time contributions in excess of the ARC for FY 2013 and 2014. The City implemented the 
above changes to the original FIP that was approved by the Superior Court to resolve the class action 
and will continue to fund per the settlement.

Cumberland Police No response.

Johnston Fire & 
Police (2 plans)

Response expected late pending review by town solicitor.

Narragansett Police 
(closed)

There is no change to the FIP which states that 60% funded level will be achieved in 20 years by 2032.

Funding Improvement Plan
Summary of Responses as of April 24, 2014



Funding Improvement Plan
Summary of Responses as of April 24, 2014

Narragansett Town Police and fire have agreed to a retirement age of 25 years of service and reducing the acrrual to 2% for 
employees hired after 7/1/13. The COLA for police and fire is suspended until 6/30/21 and back to 
compounded with exceptions (police 3% COLA simple for hires after 7/1/13 and fire 3% simple for new 
employees hired before 7/1/13).  Still negotiating the following items from the original FIP: other town 
employees have not settled a change to age 65 and 10 years of service or 25 years of service, reducing 
the accrual to 2% and deferring the COLA to 2021 and then resuming to 3%. There is no retiree deferral 
of the COLA.

Newport Fire There is no change to the FIP which is to continue to fund the plan in accordance with the actuarially 
required contirbution and there are no items that are not fully implemented effective July 1, 2014.

Newport Police There is no change to the FIP which is to continue to fund the plan in accordance with the actuarially 
required contirbution and there are no items that are not fully implemented effective July 1, 2014.

Pawtucket Police & 
Fire

There will be a 3-year COLA freeze, effective 7/1/14, except for retirees earning less than $30K. The 
calculation of retirement benefit changed to 2.5% for first 20 years or 50% and 2% for the next 10 years 
for a total of 70%, approved in new fire contract (term 7/1/13 to 6/30/16).  Changed contribution for 
actives from 7.5% to 9%, in new fire contract for new hires after 5/1/13.  Different contribution for fire 
employees hired before that date.  Added a termination benefit option of 2.5% to credit service with 
less than 20 years but more than 10 years served, changed pension salary base to a 3-year average.  
Police contract is still being negotiated and is expected to include similar language. See appendix.

Portsmouth Muni, 
Police & Fire

Town introduced pension reforms which were not included in the 7/1/13 valuation.  The ARC will be 
100% funded in the 7/1/14 valuation.  According to the town, they use a lower rate of return, 6.75%. The 
town states that with reforms accounted for, considering the deferred gains and the conservative ROI, it 
will be apparent that Portsmouth has taken the issue seriously and made improvements that will have 
lasting impact on the financial well-being of the community.  Per the original FIP the town was working 
towards: Current employees will stay in the defined benefit plan, benefit multipliers will decrease to 1 % 
for service after 7/1/13, COLA will be reduced to 1.7% for all future retirees and COLA will begin five 
years after retirement, employees will contribute 4% of pay to the defined benefit plan, employees will 
contribute 5% of pay and the Town will contribute an additional 1 % of pay to a defined contribution 
plan (School Department contribution of 3% of pay for its employees), new employees will join a 
defined contribution plan with employees and town each contributing 8% of pay. Awaiting confirmation 

Providence City 
Employees

COLAs frozen for next 10 years, Class A  and Class B COLA's frozen as outlined in FIP, all 5% and 6% 
COLAs permanently eliminated, benefit based on average of the four highest years out of the last 10 
years, all employees required to contribute for each year they receive a pension accrual.

Scituate Police The town has not eliminated COLA for future retirees as planned while reducing the benefit accrual and 
increasing the employee contribution to 15% is currently in arbitration. Upon resolution of the 
arbitration, the town stated that they will be able to fully assess the status of our FIP, and make changes 
which they will submit for approval if applicable.

Smithfield  Police The town responded that there are no budget cuts as referred to in original FIP to support additional 
contribution.

Tiverton Police The town reported that it implements the original FIP which is to increase its funding to 119% of the 
recommended contribution in FY 2013.  Changed to closed amortization.



Funding Improvement Plan
Summary of Responses as of April 24, 2014

Warwick  F&P I Continuing with 40 year contribution strategy as established in ordinance.

West Warwick 
Municipal Police & 
Fire

On 4/1/14 the town council approved a 5-year plan which has the town funding the pension ARC at 
100% beginning in FY15.  There has been successful negotiation with all employee unions and retirees.  
The actuary is completing the revised FIP to reflect the negotiated concessions.  The revised FIP will be 
submitted to the Commission once completed.  See attached for details.

Woonsocket FIP was based upon elimination of COLAs entirely and extension of amortization to 16 years.  
Legislation was passed by the General Assembly to allow for the extension.  Negotiations are continuing 
with retirees in this closed plan to investigate other options relating to the COLA.  Negotiations are 
being held in the contecxt of the $90 million pension obligation bond issued in 2002, which will cost the 
city $7.1 million per year until 2032.  Five-year Plan developed by the Woonsocket Budget Commission 
has fully funded the ARC FY 2014 and thereafter based upon the original FIP.



PAWTUCKET - FUNDING IMPROVEMENT PLAN UPDATE -4/18/14 

The followlng Is additional information in response to the Funding Improvement Plan Update form. 

2. Deferred COLAs except for retirees earning less than $30,000? 

Yes. There will be a 3-year COLA freeze effective July 1, 2014. A letter is being prepared to all retirees to 

provide them notice and invite them to an Informational meeting that Is being held on May, 15, 2015. 

3. Retirement calculation of benefit changed to 2.5% for first 20 years or 50% and 2% for next 10 years 

for a total of 70%? 

Yes. The new Fire contract (July 1, 2013 to June 30, 2016) includes this change and has been ratified by 

both the union and the City. The Police c ct is still being negotiated and will Include this change. In 

the meantime, a MOU will be drafted and signed by the Police union and the City. 

4. Change contribution for actives from 7.5% to 9%? 

Yes. The new Fire contract includes all new hires after May 1, 2013 will contribute 9% for pension. 

Employees who were hired prior to May 1, 2013 will follow the schedule below for pension 

contributions: 

Until June 30, 2014 they will contribute 7.5% 

Commencing on !11ly 1, 2014 they will cont 0 

Commencing on July 1, 2015 they will contribute 8.5% 

Commencing on July 1, 2016 and thereafter they will contribute 9% 

The Police contract Is still being negotiated but is expected to have similar language where new hires will 

contribute the 9% and employees who are already active will have gradual increase of pension 

contributions. 

5. Added a termination benefit option of 2.5% to credit service with less than 20 years but more than 10 

years of service? 

Yes. The new Fire contract Includes the following language, "Members' pension benefits shall be vested 

after ten (10) years of service. However, an employee leaving City employment before serving twenty 

(20) years shall not be entitled to their pension benefit until their twentieth (201
h) anniversary from their 

date of hire (hereinafter the "Normal Retirement Date)." 

The Police MOU and new contract will include the same language. 



Revised FIP: 

On April 1st, 2014, the West Warwick Town Council approved a 5-year plan that 
addresses the pension and OPEB ARCS as required by the Pension Study 
Commission. The plan will enable the Town's pension plan to emerge from critical 
status within the 20-year timeframe established by the Commission. Per the 5-year 
plan, the Town will fund the Pension ARC at 100% beginning in FY15. The plan also 
provides for the establishment of an OPEB Trust with the Town funding 100% of the 
OPEB ARC beginning in FY16. 

To attain these milestones the Town has successfully negotiated with all employee 
unions and retirees to acquire pension, benefit and other budget savings totaling 
over $5 million/year. In addition, the plan shows the Town utilizing the maximum 
tax levy for each of the 5 years of the plan. The Council has already approved the 
MOU's with all active employee unions as well ~s new 5-year collective bargaining 
agreements (CBA's) with Police and Fire Unions. They will be approving the 5-year 
CBA for the Town employee's Union (Council 94) at their next meeting along with 
the MOU for retirees. The School Committee has negotiated concessions with the 
teachers an.d non-certified employees totaling over $1 million that will also help to 
fund the ARC's. 

At this time, the Town's actuary is completing the revised FIP to reflect the 
negotiated concessions and the Town's commitment to fund the Pension and OPEB 
ARC's. The revised FIP will be submitted to the Commission once completed 
(estimated completion date is April 25th). 



Pension Negotiations with ttjle Local 1104 International 
Association of Fire FightersJ AFL~CIO 

n':Jhart 

Employee Contribution 
Compensation 

Members earn 2.5%xf pay for e.ach year of 
service up to a maxi um benefit of 70% of 
pay which is reache at 28 years of service 

Member contribution~ are based on weekly 
salary, longevity, an~ holiday pay 

Overall Plan Negotiations - 0410312014 

Members earn 2.2% of pay for each of the first 25 years of 
service and 3.0% of pay for up to 5 additional years with a 
maximum benefit of 70% of pay 

Note: Formula change is applied to both past and 
future service 

Suspend COLA for first 7 years of retirement (or until age 
62.5, if earlier) followed by 15 years of a simple 2.25% 
COLA 
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Member c;ontributions are based on weekly salary, 
longevity, holiday pay, and EMT pay (if applicable) 
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1 '.~ '".··.·.·.· ·.·_··. -_. P,. ·.· .,.,., .. ·_ '.·t" __ X'_ ') · ~-5· ·-. ' .. v'· '·"'.'·--·.·:'·~.· -'·_·R··. -··~.<~ ·~.ii.~·_,,;,·.'21· .. ·,_ ''3'·_ '·.'.'·.·:_'1t'' .. '_" ·, .. ·'-_: .. _-· '' ·_··2·· ·_th .. -- - - ' ·'"1' :0~;1v1emoers,rece1ve' - ~o payw1 annua lii·~~~£i!.1t .. ccurs'. nor O::L ·,_ earS"";-' .. ece1ve: co •pay;~t 5. ,,; :::~, ~~ 

' 
1 incre~~es'~equafto;t'h"'' percentage ln'cre~ef-ih'f1annlversa& ~lri'ce~a~tesot:fiire,: b~'hefii'adjusted fo s5% of' ',l 

~~l~: pay. of active e'm'pioy ei'frr'the 'p6sitior\'.h'e1d·~~;pr~se'.nt·pafrec'9ivectl)'Y.~ctiv~·ehlployees1jn the position, ;I 
;.~:attimeofdisabinw:r tifemenf:.,;;;;,,, .. ::.j_:;~;.:'"?/?:Jt~held''attime'otcfisabllifytretifement-• .i _r:. ~·.·)· · - - _, 'i 

't" ' ~ ~ , 0.;.,, ,, r ~<,•i' :t:< « ~ I ~ J j~ t• •f' t1 'Jf-. P '\',., >;.: \fw •'It"><' :1:) f'~ ., , f' "'J., "11 I f~ I •t, ~ > • ' ,' ~ .,_- ov-.;, ..., " i'..v f' *"-~ ,.. " 
- c - \"_:.~; '"' , .. >t~ .. ,,,~.,v; ~-).z1~1 .. , H~.t ;1v1';~ iLi ,1 ~~1•\1o1J,. ·ti:~~!..*"'"~:~·~ -;~_.:;r,_,,: \ :;;.. ~ ~i: irr~~~~~f~rr~~~,-;/_1'. "'~..,:f ;~ '"~f ~1:''"~,:~, :.:- :~ -v. , r ,·j 
·,~> ':~~> --<'..., "< ,,.( ' :·J~·.-:. "~"""' "1 :;c•,, > ~",'.:,',:$>'(a. }'A ,;•~v.J~1".., < i1 ~. '',J,,<1' ~"'"---..\ -.-;AA~_;;.'!fi.m """"~·~----::: ,..,_ l 

'"·: ··, ·: ,: .< ,. , ., :: ,,.,,.,, ~~".- _ . ,. .. ,),,. 1. 1,', 'J ··~/!"·.:/ , .. ·q_:x:,, Occurs After.25,Xea~s-: Receive 2/3 of pay:. : ·;, 1 

.. • '.;;,;:' .. : -~t''-'tc~ ~~~~!i~,~~1~~~~~~!~11if li:~~:!S.'.\ 
Non-Occupational Disability Members receive thtjir accrued normal 

retirement benefit wi~h a minimum of 50% of 
pay 

*Proposed Provisions go into effect July 1, 2014 

Overall Plan Negotiations - 0410312014 

Occurs Prior to 10 Years - Receive 25% of pay 

Occurs After 10 Years - Receive 25% of pay plus 2.2% for 
each year between 10 and 25 plus 3.0% for each year 
between 25 and 30 years; accruals cease at 30 years 
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Pension Negotiations with tl!le International Brotherhood 
n':Jhart 

of Police Officers, Local 312 

Scenarios Proposed Provision* 

t:"8~h';fi(€8';:~;;ci!{ii~~~·1!c~,~~li>~.,~_(?~:B~ts~fe~ive·:~~"~:si~n:~etrt~~~~f~l~'~ii~~t~1Ro~~~Wii1li6fttl~Jot7iiie~ll~7g~il·ohav~ 20 .. :.J 
', ·· , " - ~~"·· .. ~· ,_,~-~ ~~of 62.5%·of pay at 25'ye'ars· of se ice;· members/l!0years' of service as of 7/1/2013 .. For·all others·, lower. the . .I 
l -~': ... -:::,;. "'. ·_:':.-;'~:£ r earri: an:~ddit~o.~al.2.5% .. of~ay p r yea~,fo~.:;:~:;~:1:, ~\~~1'.be~~fit,:,amo'u.~1t.t~?5~ 1 ''6f pay"~t ~~/~'ars ?f 'se~rviC'e:1.Ho_we~er, · j 
L _, _ -~ ,·,. : "/ ~"-~ :~ ,jt,: serv~ce b7tw~en_2_5 and ~8 yea~s~~-!hE:: , i:~.-~J~:,,·{', ~· >·me"l~ers ~an retire_ a~.,~9.% pfRa~· .. ~~th:2~~ ye:a_rs_o_f s_~_rv1ce: The : 
r ·"· _, _-, ·t'«t .' _-. -,~ -~;: ~· .. ~~· m~x1mum,benefit ~s 70% of .8aY ... h1<?,,h 1s~:~~:Y;-; 1 ~,.~t'.,_~· ~fo11Cl'!"'J'9 b~n•!it. accrual s~hed~lewi!! .. ~PP~ •:;c;; . ' · ·. :> · .

1
1 ~ " '' ---:. 1'" :.,,,'.'.\ : 1_.'; treached at 28 years-of service. ,;<t..,-<<'?_7;_ «-::'ii~·~ 1 ,, r~;;-~~ihlr,·~,·.1·~rr:'1 I'\ - ·,.·~t-f: "'·:,jf Yzj:''.;d~;~.;1 ;,c-~'.:-~,,~1:·,,, !''ii~~,'~~·,;,-,,'.,;.,-.~ . ' 

1 1 1 ~ • I o I ,, , 1<. 1 _ I 0 , A , ,_ v ,,. , ««~ .. " ~~'.{ .,J ,., n~.!l\ I·~ I ~ 11 , } +I ~ • , ~ '<I' ,,, f ;, '• ' I ' • .1. <" ~ , ~ J 

~ "t !i, ',, "' 1
" -~., I ~! I." .)ul' ~ l,,r' ~r~ ~.~·~~,·~-~~ i-,j ,~''!'•,-..'i,,::~~<Z:·~"1'* r::~~~Jl ~',<r'~;+:~~~t.~s1 .1~~~~~~1~:~1•1 Ut:{:::;,..Y'Sefvice~>-:,,,rw,:·~~ 0/0' of ~av~/,j~ J'<"·, ,;.~ 

~-~~'""'\;:1• 

Members hired prior to 7/1/2011~an retire with 
unreduced benefits at the earlier f age 62 or 
completion of 20 years of servic regardless of 
age. 

Members hired on or after 7/1/20111 can retire 
with unreduced benefits at the e*lier of age 62 
or age 50 with 25 years of servic 

Overall Plan Negotiations - 0410312014 

>0"00' 
~-~~·* ;,0~ 

(r0·ti •L /I 

.53:b'%: 
•''.'"':{"'/;fJi>: 

. '54:0%·· 
•.·, \;,:ss:o%c 

,,i 57:5% 
60.0%. 
62.5% 

.. 65.0% 

~,~d1~~~~:i~a~<,~:.: ~~zL 

Members hired prior to 7/1/2014 can retire with unreduced 
benefits at the earlier of age 62 or completion of 20 years of 
service regardless of age. 

Members hired on or after 71112014 can retire with 
unreduced benefits at the earlier of age 62 or age 50 with 
20 years of service. 

·' 
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Pension Negotiations with tile International Brotherhood 
nl:jhart 

of Police Officers, Local 312 

2.25% compounded or the first 15 years Suspend COLA for 7 years followed by 15 years of 2.25% 
after a police officer etires compounded 

r, I '.~·--<~'.'','~~~','":r,-/·:" ~-~I<::: ·:.>,; • J '.: •• :".':·! ._ :'. :;:, .~ ,-, ~ , ~- ·, :-·I ~ .. 'f"j :~; 1'{~·i~·'i' 1 1<~'- ·:L,• ~:1,"~·.,/ ,IJf~;.; ''~" '. - -'..~:~"°" ,;_~·,;:;:::·:;·," .'A_' =•·«~' ,,::;~;--,~;_:-;·~:-:-:::.--:---:·::~.-~,;~-JI~+· -'~:1:::i~; '~·: ,- 11IJ1i 'I_(_•,'·~'• . ·:;, : .:..., :-:-~_:::1;•-;_; 7,,T.;":,[f,i•;i>i·,'~l '""/,'ii:•"'. '·,l·•r.:•l.'J_' ~LI' '.'" '~'~ -,~ - ;~ <<., :·· 

r ·occupationarDisabilify**' .. ·:, .:· ···· Men:ibe.rs.·;receive· 2/ of pay with annual .· ' , , '·'~ ~isabiUty. COLA is changed.to mateh' the standard 
I' -- ' ·. .. ·· ... · ·. ':increasesequal'to,fh percentageiricreasein retirementco[A; - .I ~' ;' •• ' .• , ·• 

I . • - .. I,,' - .' :'"1''°." ', 1 ·, ,1,1,,• '·:·-· , . ·. 1 ,·,.··1'J:···'"'"1''' 

· pay otactive employ es inthe position held · . , : · , . -··• · .. - . . .. . ··· . . . · · . 
- at time of disabllity r · tirerTlent '·' ···•.·.·.· , · · Member~ i'ho:reroafh fully disabled at normal retirement. 

. continue receivin~fdisability-benefit~ - . 
·, "·-··· l ~1 .. I I r· I:~·< . ·:,·· ·, ,.·, , """'';._.' ·, ,,,. '_.; ,' ' ,,·~ ·,· :·~:< : • ,,._ "w ~·.,.. _ !' 
',.<-.~·:, ,., <" ~,~,, Jrii•;~~ll~~I~"'"'.' •:· ... ~~.;, :\ .. ,.,~~ .. .i,1'>-,. »~>< ~A;t-~ ~ ,..~{l1~,..'1~fhp ~~.' 11t,l1'!•"",~~~$_,,\f,1>t:i?_,.-,,.~1';;~~<,'.t+~, ..,~~».., - ' -~ "•. 

' ~~ ~ i.. •'" ,/W t# ~'-"'"" "!/«>-.,, ~""«<: '''"" ~ 'I"~• "'...«! C1i ~ "~ ·-,.~,; • r ~ .,•,Jt<,':.f:.:vJif Mi/f ~ ·"""' *+• • ~ . 

( 'HoweJe~,,-if'tli~ ~e~b~r,'i~"·riat}fol1Y' disabled;~ at n·orma1 ~·:, 1 

?retii'emehfage(~the •. 6en~fifisi'a'dJ'Li~ted'to.the~membe?s';, r< ' l 
.: .•.. ,c•.' ,,,,:._!: r -, 'f ·,'; .. , • - •... ,,,.,,.,•.:; ,::::_;'>:1• · .• '','./')i1/;ac6r4~~·benefit'under the,noffnalretiremeht benefit .•. '~.•·"':.< •. :1 

• ·· ;- •. :~"' ; . • ·:'', , '~ .••.. '1:.' ::~ 0 ~· · ~}''· : ,-· ·.,~,.:~;~:c{:FformU1a::Tfie'stan·aatcfretireinenfcotA'Wii1app1yfothis:· :1: ·•.I 

.,.::-;: < ~ •· ;':•·~ :';·1, ';·~:f"~1,':;·:',::1 ,1,1::::; ::. r·~.'~',·'~,'<~(:f::,portian 6t'ffi~i.b~h~fif :*-> ~:t ~~ ;s~~iti~>;,£~.~,:3·~:::,\•:,,,:,:;,: ·····.;, · ,," '~ ',I 

*Proposed Provisions go into effect July 1, 2014 

*Proposed Provisions are based on an MOU{rom April 2013. In addition, the two proposed provisions 
from a Nyhart report dated November 25, 20 3 have been included. The Occupational Disability change 
also includes an adjustment to the disability COLA as described above. 

**It was assum. ed that 50% of members bec~ming disabled wi/J be "fully disabled" at normal retirement 
age and will continue to receive 213 of pay o the same rank member. Note it is also assumed that the 
subsequent retirement benefit for members ho are not "fully disabled" at normal retirement age is 
based on pay and service accrued at the dat of disability. Allowing participants to "earn" accruals 
while being disabled or a higher percentage f "fully disabled" members will result in the realized 
savings being lower than shown in this repo 

Overall Plan Negotiations - 0410312014 
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Pension Negotiations with t~e Municipal Union 
nl:jhart 

service 

', ,.1 , ,.·1·:' -;';,'.'~ .c, .. i'.1'.·;1111,'.~ 1~1··'.~I ,''r .,i' ·,,, , -· ·.» ,_,, '···~· 

': ,: ,' ~ ,l r . . · Merhbefs hireion or aftef 7/t/2014 can ietire with · . 1 

' ••. · I • ;, ,,' >! t:, ,,,< um:educed benefits at tf?fi'ea~/ier;ofage 62 and , 1 
'_,-'-'·L,11,,,.,,.,' ':', -.. - ,,. ' _ .. · ' ., ._,,, "·, ,_., -·· • ' I 

·, '~: '~'~:.!";' 1 ',;;\~"/TIPl~tion ·of 12 year~: ofse,.Vic~ ot: age 55 and . i 
~-- •· ' .· '· cotripl~tion of.25 years ofservice. .:__. ·~· ·_· ·· _...:.:.._ ____ J 

f pay for each year of Members earn 2.4% of pay for each year of service after 
7/1/2014. Service prior to 7/1/2014 remains at the 2.5% 
level. 

F.~ ... :~,:~~:~~,:··., ~~-:~~-~~:,:.~ .. ~. >.':_."".:-.:~~~.·.'.' .. ;::-.~'!~.·' •. ,T".' .. ·.?-.,.:: .. '.'·:·r.· :.£:~.s:r.-1·~~:.';:;10~·11..~~;T .. "'.:·1.•.r~ .. :~:·i.::
11

.r<~.'.~·~'t~C.·~.,.1i10~;'~··:.;~.jl .. ·.;; ·.~1. 'lt1.~f£f~1:.:~'.:~ .•• ~,~w~.J"f.J;~ .. }:..<;~1\:;.-.~:-:-•.. · ... ~. :-~_,;~-;.:¥:.~if.,s;. ;.;:-:::~~~~,,i~~~~'2' 
(Average;Pay~:: '\j:;:J .,.,_~~·; ~-:: :,:1:'.•,i: ·~ 1 Average1"of b"as1cea~ 1ngs. arid longevity pa 
1 .~ • • ... ••••. ~t·.: , < · " ·:·.:;• :?verthe 1asf12·1i1?n hs'o~eitlp1oyn'!enL •·. 

.:71--.~ fJt:·~lil"'"~·~'''""'·'i;--ri;»M.::M';;;;,.,.i...,.·-;:,.-- .--;:-.. +~. ~ij·);."""';.;TI>'-·.;--r.xr. :i:~VfJ!l·~~T.f·""· .'-'.-1~.~~~.p~,:-1~ffil- ·, ;".-:~:,:'"." ~ ,1 ,;-.-: '.·- '.:,r.:~-. -i.~"'·· ' .. '' ," ,J,1;> .. ·• .... 'J 
~~f-~9~'oftt1e:iast:;10 ye~'r5.'.6f9rci55:~1fhi'h95'.,:\ i~'~ 1 '. i"~':;'.,<'.1 

~1:+",,"~'.t?~{2:::i!t:,;p,::r·-,,~;':· ::~;~~/:··, :,::·z·~.~·v'. '•· · : ,.. '······· · .. .J 
COLA 2.25% compounded for the first 15 years of 

retirement 
Suspend COLA for first 5 years of retirement followed by 
a 2.00% COLA compounded for 15 years 

r·.-.·~.f;~ .. ;.;:;,,'1.,-~T~I.·),,;:.· -_:~,-.~.,-~-·.';.'~·~-'":" .,-,~r.:~·.·F~-.. ...,~.".·~-·~~7·,~,,~ .. 'V:,,_".::. :·~1,,;_ ~~-;, ~!!'. ·~~,; ?'::f :·'.'\,~0 i<)1[·:""'1,.~~ 1 : J\i,1" ,.,:~ ... ~.'f1~:.-,~.".i"}1?1'~. ":'.(T1~:;;i:. ·.·,.·71,::'-.,:. ~~. :: ,~: : •. '.·.····'-'·+ .. ·».~~.- Y.·.'i~-.~;7;;./;A·;· -• ~::·i'':·J'~~-0'..·~'ir.r:.:~.'f '"~:'.rJI~''~. ·.Hl:;·~. .. ·~:.·· f~ ;~ .. ::,· .. '. '"'x:' .. ~. ·. i.' .. ,,;p:_;:-r;,~-·Tf. >·v~" :<···.-~ ','>'~F:.!o::i"•·h 1,;:r ·,\·.-~(:·r:-''-J, ''1-.f ~.!, ><.:,.;,.~ .··· ,.7.;> :·~ :;~·: :v ">~·:· .. -. :. ,~·""');,, -1:,:.,· 1 r."' .'.:' • ~-~ 

1,~'Empioyee•~ont~ibdtion.Ratec•.::~':;~~:~,a:~'of'.1111?01)t:l11~,_r· te)~cre~secfto 9.0%'.:f~~~/;,:;H;i'~cr~a·~e,,~~~;co'ilfri6ufio~~~r~t~i0.:1)~00%dtanna~1•9ross ~1 
~ .. ·. ···.· ·~-· .. ··, · •• '········• .. ··':~' ... :} .. , :·,.· .. ·:,:: . · · .. priorto 11112011, th · ··rat~'.was1,~;0%".···;:,,.z:t,.::. ;·;·;'::'··:·:'.·ear~in!;is•:;i,:1~:1;,,~::.:.,:f,;¥:rw~;·:·c~~;:e:•::~;~c,:~r':1~:·.:;~.~~;,t;:~~;L_:___. ··•··· ..... J 

*Note: The proposed provisions reflect the docu~ent sent to Nyhart on December 2, 2013 for the Municipal Union 

The proposed changes take effect on July 1, 2014 

Projected savings shown in the report are all calcµlated as of July 1, 2014 
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Pension Negotiations with S~hool (Council 94) 
n':Jhart 

service 

Merribe{Shitedo~··or a'fter 71112014 can retire with 
unreduc~d'5~nefits at the earlier ofage·62 and .. 
completion of12:yearif'ofseivtce .or age 55 and . . . j 
~c,:f11p1e~iAn~ai·25iear~''Cirsfrt)lce:jr;~;;~r';·?>!t~~.·::/ :: ', ' , . J 
Members earn 2.4% of pay for each year of service after 
7/1/2014. Service prior to 7/1/2014 remains at the 2.5% 
level. 

k Average'Pay-'·~';:,;;:,.:.",:;iJ .,:;,/;,/,.'!,~ .·., .•.. ,Average of basic ear· ings and 16ngevitf pay •),: :;~:. /l:;.: 1:Average.6f the" last 10-years'bf gross'earnings· I 

/·.;· ~/~· .. • ··-~;.•····.·. :.·: :::: .·D:,::\ .: ;.!' ;.:_!_':" ,;f:;, ·· >ave.l?t~.~·.1#~t:j 2Sn:J?n h,s of• employment.>>·•.·. ·;:U.t'~i~;};:;:''.r:;Etl'.''~· ·t:ffr~t£:£::~·:j:1~'.~t2'.~2~·c~~~7~t:,;c~·.:;j~"'··:·<;v. · ·· ·· · · 
COLA 2.25% compounded 

retirement 
Suspend COLA for first 5 years of retirement followed by 
a 2.00% COLA compounded for 15 years 

*Note: The proposed provisions reflect the docurflent sent to Nyhart on December 2, 2013 for the Municipal Union 

The proposed changes take effect on July 1, 2014 

Projected savings shown in the report are all calc'µlated as of July 1, 2014 
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Pension Negotiations with L'brary 
nl:Jhart 

,• r• ,~·~~·~1-·~ 1', 1.'1~·'+•t,,,,_C..1>.J.',1:::,:r!"'.·' '. •. ·;,,~,1 ;1·,r;,:--.,; I _'.,~---~ ·.,:'• _,,';'•. ~·:1";.,:,"'.':'···_,,•,",•·· •~O~..:<~l.,,, • .;Ljll'~;,':'~:'-··,'J-1{.J~~:;,,~~v.,->'f•'._,>~- :r·-'_'.;"J'"'.::·>•"'• •" '"'.'"":,.-·,,.,•' "'-'! -· ,_. ·, 

... , ·'•'·.>Members can retire' 1thunredu·c~d.benefits':;:;;x,s .. ~;,Members·hired:prior to 7/t/2014 can'retirewith' ; 
,f; :,~ ... :./ . :.::r.,c:,. :.: ... :

1
:,' . .e:Lfpon.the. att.ainfo. ent f age.·6Q'and··c&npletibn:a.· f i,\·:.:un.reduced' 15en.efits.·:at.'.ttle e~r(i.e~:ofacie 6. 2 and .. ,··, , ··I. 

L1·11.,"J'o1i·,··-- ,·:; 1·.~1 .. 1,_·~!r,,,\ri',,...t1J·''" _,,.', ··+·.·1·~ ... -1.·':,, 1 ·1,.;~-.,· .• ,..,,,, .,· _. .. __ . ·-. 1 ·.~ ... , •. ;1,'1,' •. l1:;" .. '·:,.,-.,'" .•. ·· -~ .-- .. '•."-,_- ,,,!1y_, ..•.• , '' 1
·•. ,,,,,' , .. ' 

:::: .... ·· .. ····• ::·:· ' \.'to years ofsery,ic~p ,.the .. pomplefion ~f25 ..... "'·~·· ': . cqnipletio11 of12 years of servi~e or the.completion of 25 

l· .. ·.••.··.· ; :~·.'.~;,;,/_ 1~:·.·~.~ • ;·:-. ·;.J~1.~;,;.1 ~.)~e.t.~~.rs.)oi ~~t ,~~ii d1ess 01 ·~g"'"'~:·~~1)'.f ;~~,j, ;;,:;~~t~ se,~;'.f ;~~~!~i~lf~~iJ'J( · , _ . _ . i 
<·:<':.:': .·,::·. . •... · . .::.~;,,'.:.:·; .• ,1:; •..... :;.;. ,,.." ... ,:· ... 1 

· · •• :·, •• , .·,, ".'· , , ·, , ~ ·, ,.,:" __ ., "::'. &·~ "'·., .:/
1
;·. Mem'bersf11red on, ot: afte_~ 71112014 can ret1re with I 

,, ' .. ·'·. ·,·• ' ' 'I'',, ,, '···: 'd 'IJb .1•t' h''" •"' " . I t; • .. ": ,,, .. · ':·. · · .. ~:«:: .. · .. .t>. :-' .. :.;:· .. ·: ·,. · ·' .,,. :': ', ·,,., ·, '".,. ;' '·1·.',"1:" ·:::,· .·:-::.:··,.·.0.·unre uceu' ene11 s att e eatllerofage 62 and · · , 
~ '• ·""'"~' .~ · '.·.·.,, .. ,,-.- .' .. ,:'' ~• ! ....,_~ - {, 1 ,~··~11 I ~ 1" 1- 1 ' f.> ""{'"' '\ I• _,... :;;Jr - ~ - - -

~·. :~ . ,~ · ........ ·· < • •··. ·· ·" · :». ~· ,,.·. ' · '," ,,', :. , 1·,,, i ,, .. ~."rtrtcompletii:m··of 12 years"ofseiVice or age 55 and '·1 
f. <<, ·c /.) •.:: 1

'·' ·':~<;i.;.,t·· :1;;~~~illi.~,:., , ,; ',' ·,, ~,~ :·,·. ··::·. ~, ~· · ·. ·1·.',: •• :- ,::'; • ··.'l
1

:'.: ,'
1

"'·:;~~:>:···~;~c,o~p1~~i?~:o~-2~fe~f5t.o~~,~1v~c~: f ·: · , · ·,,~~~~j 
Benefit Earned Members earn 2.5% pf pay for each year of 

service 
Members earn 2.4% of pay for each year of service after 
7/1/2014. Service prior to 7/1/2014 remains at the 2.5% 
level. 

2.25% compounded or the first 15 years of Suspend COLA for first 5 years of retirement followed by 
retirement a 2.00% COLA compounded for 15 years 

~~@f;@6~5C~JifR1ti~~'0~~~1m2o"11{ffiet ·~j~~€f'i~~:9°(o;>;."5~:c::'.''lncr~ase 1ne"c6ntri I utiof~t~ f6 '11.0~~~~~~':·-~ 
I · ···· · · · · ··Pr1orto1/1/2011·th ratewa·s·B·0°''"·" ·1'· · ···.·., .. ,·earnings"·· · ,, •,,, · , ·· ,, ··: ~>- ;" ' - ','-1,CI,. "'}-' "·~l·-"' :,' l ·,: •1 ·--~· _, - . ' :_ • :tO~t.l.t.11;;,' 1 :f!1·.pn~"';'\'1' 1 ", 1,d,_, I ,',-•l,<l ·«.··':._,-;.;"'"c. "' '"" ,u"\ "• ( 'i' ,·';',·:," ;"'-T- ·-'- '..~ - . ··:,::,'·J 
,_··---~~,'. •·:-1~: ·.~!'L,,'.1.•'·' '' ,' ,,._, .. '. " ""'. I . ,,,',·ur,•1•,l',,_,•{,1''',·1'i'-11'., '·,, .• ,•:·· . .:;;;;:;·,,~',.;•~~·, ,iT,,i 11!{.J<~ 1•- ,_._,,,.,•_,__ 1c-',-""1'1' 

*Note: The proposed provisions reflect the docurl,1ent sent to Nyhart on December 2, 2013 for the Municipal Union 

The proposed changes take effect on July 1, 2014 

Projected savings shown in the report are all calcfi/ated as of July 1, 2014 
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Pension Negotiations with unicipal Non-Union 
n'::fhart 

~ ··t'"''"", .. 1/.,.' .,.-!~---·,·':0,. :·). \,,··~ ·;,:·.-,:,, '': .. ,,· 1'·;''', ,,,',':·· i,,·,·"" ;·,·,,, _,,,.!1:.1 !;;, .~. ,,_,.·,,~--, .. ~ _.,. ,. _,, .. ",~· .. :.:_·.1:,,1 -, '\'·''·-_',,,, _,·,,',':1,"'·:'':·:"11··,,, ,, _,_, .• ·~·;»' -. ·.•;.·.~. '·'·-'_.-<,.. .··;, ... ,. 1 ,·--

t·:·· ~etirem.e.ntf-·g·e··. ;. ·{~, .· ..... :Me. mb .. e,rs ca~.·r~tire. ·' ·.1th .•. ~n·r.~.d ... u .. · ced. b .. enefits .. :·. '/'.~:.~;;~:{~e.'~be.r~:.~i.r,e9 p.~i~ .. r,Jo . .71J._l?0~:4.:: .. c .. a~r~.·tire V\fith· .. 
~··. · > ·· .: ·-:.~:;;.>:,; .: . .•. ·<·:;)upon·the attainment fag~t60 and completion of :,,cunreducea.be.ne~ts.at the earlier of age 62 and: 
(' < , ·: ;' '.. -~\ '';< .> ·:.,,'". , .. 10years 'of service 0 the completion of 25 .. 1.:1:. :: ·;,· completiorf of1tyears~6f'ser\tice or the completion of 25 
l ,·:" I ,J 1f :.i.: · +': .. ,~f,;~1 :, · · ... · ' ;,·~',years Of SeKfiCe rega dleSS Of age:, . : ',.,·' ·'.~'.:

1 

• .'i~'J:·\"'~ "'years OfServiCe regardless Of age.' ,;';: :, ' ~. ,_, . 
t,{.'',,'.:?'·'·~'~::··~i{;,·::1·'.( ·::_" c' /' ~ ', n' \ ··,,;. ','_''I.:;·,~:\; .< "«' :.':,· '~.~,-:, ;:~:~': ~~:1:: '.:,~:~·'i'/, ·'.'1'-·\'\1 ·,,:C',~;(f•:: ~'.>,,:,'-?L;~;\· .. ~· ~. _'. - r,,;:., •• • 

t ... , ... , :,·,,:,·.<-.·, .. :,,.;;:, .. , ... ~".c:.,,:·;:,0,,_' . ~,·:t.•:<:•.·::. •.\·:~-:· 0 ••••• , ~ , :'"' :· ':;: ,·. '"'". , :··' ,"''.' 1i•~' ,·. , "<. -, .. "·.r~ :~ Membe_rs, ~'1:~d. '?n or,a_ft'!r?~1[~014Jcan ret1re with f: -.····., ·;: . , ·.;: :· ... i. -.. ·'.- .. ;_ _, , - .. . ·: ,, · . ·, · · · """ · - .',, 1. -.;
1
\, ·, , • ," ; "~, •• e: ,;J unreduceil benefits at the earlier, of age 62 and 

t-,.">'·•'·~:·•.-:;.,.0:-..,...-.,·:--1./: .·.J,~>f".-,,. ~--_::,,, i{'; ~,. ~t,-., t ~ » >_..\"- ~-~ ,~' !:. Ir"' 1J II 1t""~i::"'~i1~'"' ,r~,... <",I"; .., v .,..<" e <J.,.U-.'.",:li~I ... I"~ 'r' .,,. ""' +. ,. 

t_:_;>'.:·1::';',:~,::,.~'.:1t'.~·~··M;,;.t<:;< ~}·1;·,'..:~~- .:1: ~ ,'., .: .. , '.~~:·':~~: ·::·:.:"·~~· ':':::;_: 
1 

... • : ~ ·;:.:~:~
1

:,~~i"J~:~:f:~;~~~·t~r#~i:2~::~::~~~~~~:·~:=:~~=:~:~:.0~~~~~,5~ .. and 
-- ., 

1
' •'' '' • '' i •' ~ ·: ',_., • 1 N ".(" ,;,'• ·~ ~- " - ,J I, ""'I "' .•'u.•' 

1 ~l~_r.,'..~r" 1
• :,.~~.~.I 1

, 1, :, Ii.,, 11, ~ LI•·'·"~',:.<,! I• , , ,,,,,.,_, _':-,, ';:,,_ __ +,:,;:~..., " <._"'"~~;'_ : __ ];.,~,.~ ~ •. !.:c .. _ 1<' .. ,, L1LJ~ •... : .. "l,.1.J•~.1."" l>''"'·'~''-"-o: '-• ~- .. ,,___,_,, •. i'.'~ .. -~ ~ -~~ '.r -> - ' 

Members earn 2.5% pf pay for each year of Members earn 2.4% of pay for each year of service after 
service I 7/1/2014. Service prior to 7/1/2014 remains at the 2.5% 

level. 

*Note: The proposed provisions reflect the docu1*ent sent to Nyhart on December 2, 2013 for the Municipal Union 

The proposed changes take effect on July 1, 2014 

Projected savings shown in the report are all calcl,Ilated as of July 1, 2014 
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Pension Negotiations with Retired and Deferred Vested 
n':Jhart 

Participants 

I c'oC4.:~.(djustm~nt::'. ~:!{~~;-~ :·:·'.":"; ' Retired memb~/~recei~e- a ;:2'.25%'.:-iw~~cbr:A h'l:is'be~"n 'd~laJ~d ,5 ;fe'afs' for iGrfent 'retired 

t

,, ·:--.-:·.j~r·~--r""'',_,,~'1/~:,r,, .. :'.~.';1.',;':,~,~"-'.;~1~,,.;r,_;,~1:·, ''.::[.··:"r' ,',.,".,: .. · ·.·"..· "\'~ ~ f " ' 1 I"""•''~ .~-f-~\ r :;:d'd ~v ~'*'";;iJ .....,1"''• 1 >I•~"' ~,. ,,.,,*_,,_ ;c~,:'~" ,..~} ~ 
.. 'r:;::, . ·'':",:·.~1:>0/,,,:c.~:-,~':·: :'i:' :·.,,,l'i;,;:·:'.';.,~.':1'~:·:;::,,::·.,i;.''.··.:: c~mpounded CO o~ up toJ5 years '; 1 ,.1, an efe_rreu,vested·pa'11c1p~nts, -~> ~ •. ,~-. · ::··, c.. 
~~ ·~, -·.d ,~i, -:·I,; -.J.,.:~:~~~~:.·_':'" .,, .. ~, ,, (1d1epen''Cfin' Q. 11.:0rfW ·~en the m'ernber/~~ ,j,-~~·~:~1~~.~t<'.1 ·-\ 111i~::19·"·1 :f-'::~)!~~;tft~~'i:;~5~:>~~i~~>:';,~;z"'; 1~~~ l+":::'~':.v~~:: ~~"r:; 

. .,, , ·- ~-:~~-· ••• ,..:., .•. ,~ .... ¥,,.,,. ,-~, , " , , ., , ~~"' ... ~.;~--'::r<~.t"'~·t (~1~!~i .. "~").'tr"·-.L "'y· :r~~~i,~,'-;~,, ~~ "<>,, ,, 

/,,, .,· >:1 :u:i~\~1,? ,:;:x;;i <; ,,;;, ",:,,, .;,· '.. .. ·::~·,,, retireqf:;). :~r:.: ·:: .. '-~: :. : ~~~·:·r.,;.,1:~~·.:,'·:'.; :·~~:·~, ,,~~·;'\~~'.~.~:,;,·::;,ri~·:~:tt~<~'.:i_~'~·,:\l'.\.~~\:~,~:'ir,-.::~?~~'~c;~~ ~~~.· ~·' 

*Retired members receive a COLA for up to 5 years depending on when they retire. Under the current plan, some 
members are not entitled to any future CO 's, while other members are entitled to anywhere from 1 to 15 future 
COLA increases. The proposed plan is bei valued such that no members would receive a COLA in the next 5 years. 
After the 5-year period, the COLA returns fo members who, as of July 1, 2013, are entitled to future COLA's. For 
example, a member who retired June 1, 200 has received 6 COLA increases as of July 1, 2013. We are valuing this 
individual such that he does not receive a C LA for the next 5 years. Beginning July 1, 2019, the individual begins to 
receive his remaining 9 COLA increases. 

Overall Plan Negotiations - 0410312014 
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Pension Negotiations with D~sabled (Police & Fire) 
Participants 

n':Jhart 

Fire members receive ·a 
benefit increasetqual to the percentage 
increase in pay f the same rank membe~. 
This increase is aid for the life of the 
member. 

Overall Plan Negotiations - 0410312014 

Members receive no COLA increases for the 
next 5 years. Beginning 7/1/2019, members 
receive a 2.0% compounded COLA for 5 years. 
Beginning 7/1/2024, members receive a 3.5% 
compounded COLA for 5 years. After the 
7/1/2028 increase, members will receive no 
additional COLA increases. 
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Impact of All Proposed Chaflges on Overall Plan n'::Jhart 

r::~ '.:/". -,-:,.-~'.Tc,": '.'~'.>-' . --':''.'.';:" 
r Platt Changes;.;:; Police, . : ··•·. 
~~~-i:.~~-,~·-'·~~,~~ 

Plan Changes - Municipal Union $1,915,000 $288,000 
r. ~::·~-1::~.~!,!:::1:· '1;1i''.\ :;.~1·· ... 1 :i~:'-}\1:1:·;;~~'::,~.;·::·,,: ,;~ ~:; 1~·:-~' ~· -: . ···~ , ',. ~:~ '·; j 

f. 'ti1~if:ch'ange~: ~ Schoci1 (2bu'ri~'ij'· 9~):~ . 111:'.~·. ,': '. ':' • ;·' 

~~~.....;L'.o.J-....:.:;,~ ' •• 1. t .1"1.11,1;'.'11,~',,,'.·: 
'• . $2;201 000'.. . . .'j 

',cl~,. fl'\., j'·', <'t\s''Mf' 11,

1 "'':.~~.:-;''\,.!i\,i,'~ 11/.·,.,,',J:··~n.)t'•)t,·,"("'&'¢2;';,t;;,g;;;:_;.,~~~~~:.. . ...d..·~ 

Plan Changes - Library $154,000 $28,000 

~::·~1l1;-d;;~;;~;~~~:~~ri~r~;i~6~;J~;~;~\~~~·i?J:;~::~tj:i:~:;~pri '.f:i.:·~~·:,~!;·i .;, .... ,,,~.--. .1~!1r~~;~J~.~-::,_:: .. ·:·1 

·:. -~-.'·-~.~.-.• :~~.~.'~1:: .• ,,~,"~:!'._r.,:~.--.'.i.i ~ .. :~:;,~. ~;~.-~~=~~'~''.~a--~ic. i~. ~· :.~~ •.• , ....... . 
,1, < ,.'''· ; 1 ,;1··--~~·-,1,1 ·,·1·1:/.'.·;,l'~,'17··.~.~.1, ... ·1,< :·'.'..1,~)'.(,1.,';~·1,I, ~:·,ii·-..... _1, ', '- ~-~·'1·1,,, ~ 1.1·~'-, ',,·"".,,~~,<'., ->~.,, ·v."' .,· ': ,- -......... ·" 

' ~le1n .Chanae$-. [)i~al>led ~olice;&:,i=,ire;Participarit i ' ," 
·Ji"' 1' , 'I · .1 1 

1 
,' ~ · . ' :.::t:;~ 1' ,;,.,'::, .:.:'_ ·~. 1 : 1 . _ 1 _. 1 ~1:.: .• L'.:J"~l .. .:...' ~~L .,•·. '1 .1 11.' '. '.': , ' '1 

$3,121,000 $198,000 

~!t~J2?B;{~f:,:)'I0?t·•::/J 
Total Savings $13,275,000 $2,718,000 

};;> The figures above are measured at July 1, 2014 and assume that the Town contributes $10,322,474 during fiscal year 
2013-2014. 

>- Under the baseline scenario without re-amorf;zing the unfunded liability, the projected ARC at July 1, 2014 is $10.46 
Million. 

};;> **Current and future active fire union membe s are being valued in a manner consistent with the $615,000 savings shown 
in the March 14, 2014 report. Note a range of avings was previously provided based on different retirement rate 
assumptions. Actual savings will depend on ctual employee behavior. 

>- The re-amortizing of the unfunded liability as of July 1, 2014 does not ultimately change the overall cost (actual benefits 
paid) of the plan. It simply changes the timin of contributions to the plan. · 

>- The unfunded liability is amortized as a level ercentage of pay over 25 years. For this purpose, pay is assumed to grow 
at 3.5% annually 

*These numbers are estimates only and are not guarantees of ,uture plan costs 

Overall Plan Negotiations - 0410312014 

12 



(~ 

'· 

Pension Negotiations with Qis_abled (Police & Fire) 
n':Jhart 

Participants 

COLA Adjustment 

~1:;t~~t1!~~t?~~1t~~~~~~~~lt~r~$!~~~}~~~~~ttf ~ad~~!~~~!b~r;' 1 
. . ·:.·_ : ..• :: ·:,: './:,:+.•:~'l,.:·',,;'11~:./:,,: ''.. ·•·.·.· ... · _·. . . . . ' !,·:~:, ·< :/·:,, ·,} :·. ! . . ·.· •. / .·· . '· ! 

···base pay ori/y,;·::1;:1):,c',::: {,.· , , :;.:: :. Salaryinclu_des :base pay AND.longevity pay 
.. · ... •. ·.·· .. , · .• ;· ·,.·1 ··:·.-~:·.::_l';.':1::1~~)'-:1·:1\,.,;••·"~:., -~-~.".::::~;. ·•::.·· '"-~~~.(- ~<~·,' •.. ,·.1'.•, '· .. · 

Disabled Police~& Fire members receive a 
benefit increase equal to the percentage 
increase in pay f the same rank member. 
This increase is paid for the life of the 
member. 

Members receive no COLA increases for the 
next 5 years. Beginning 7/1/2019, members 
receive a 2.0% compounded COLA for 5 years. 
Beginning 7/1/2024, members receive a 3.0% 
compounded COLA for 5 years. After the 
7/1/2028 increase, members will receive no 
additional COLA increases. 

2 

'"j 

Disabled (Police & Fire) Participant Negotiations - 0411612014 



n':Jhart 
Disabled Participant Impact 

~ The chart below lists each change indo/idually and the impact that each has on the plan's 2014 liability 
and contribution requirement for the qisabled grcwp only. All other employees and liabilities remain 
unchanged. 

Scenario 

Figures above are calculated as of July 1, 2"14 

*These numbers are estimates only and are not guarantees of future plan costs 
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REVISED ARTICLE 2 (April 15, 2014) 
RELATING TO MUNICIPAL INCENTIVE AID 

SECTION 1. Section 45-13.2-4 and Section 45-13.2-6 of the General Laws in Chapter 

45-13.2 entitled “Municipal Incentive Aid” are hereby amended to read as follows: 

§ 45-13.2-4 State Aid Incentive Program appropriated. – There are hereby

appropriated funds for a state aid program entitled "Municipal Incentive Aid Program." For fiscal 

year 2014, fiscal year 2015 and fiscal year 2016, the amount of five million dollars ($5,000,000) 

shall be appropriated. and an amount of ten million dollars ($10,000.000) will be requested for 

appropriation for fiscal year 2015 and for fiscal year 2016. Municipal Incentive Aid shall be 

administered and managed by the division of municipal finance within the department of revenue.  

§ 45-13.2-6 Distributions. -  (a) Municipal Incentive Aid described in this chapter shall

be distributed to eligible municipalities on the basis of the most recent population estimate for 

each municipality as a share of the total state population reported by the U.S. Department of 

Commerce, Bureau of the Census.  Such payments shall be made to eligible communities in 

March 2014, March 2015, and March 2016 of each year to the extent that funds are appropriated. 

(b) For fiscal year 2014, municipalities shall be eligible to receive aid under this chapter 

if: (1) the municipality has no locally-administered pension; or (2) the municipality notified plan 

participants, beneficiaries and others pursuant to chapter 45-65, and submitted to the state's 

department of revenue a Funding Improvement Plan ("FIP"), pursuant to § 45-65-6, for every 

locally-administered pension plan in that municipality, and each FIP had been approved by the 

plan sponsor and the local governing body no later than June 1, 2013; or (3) there existed a 

locally-administered pension plan(s) in that municipality, but either: (i) no FIP was required 

pursuant to chapter 45-65; or (ii) a FIP is required pursuant to chapter 45-65, but, the due date for 

the FIP submission is after the March payment of state aid. 

(c) For  fiscal year 2015 and 2016 and each fiscal year thereafter that Municipal Incentive 

Aid is distributed to eligible municipalities under this chapter, municipalities shall be eligible  to 

Attachment D



 

receive aid under this chapter, if: (1) the municipality has no locally-administered pension; or (2) 

the municipality has transitioned all locally-administered pension plans into MERS by June 30, 

2014; or (3) the municipality had notified plan participants, beneficiaries and others pursuant to 

chapter 45-65 and had submitted to the state's department of revenue a FIP, pursuant to chapter 

45-65, for every locally-administered pension plan and each submitted FIP meets the guidelines 

of the Study Commission on Locally-Administered Pension Plans created pursuant to § 45-65-8 

or otherwise applicable guidelines or regulations and each FIP has been approved by the plan 

sponsor and the local governing body; or (4) the municipality has implemented the original 

recommended FIP or an amended FIP pursuant to chapter 45-65 within one month after the close 

of the fiscal year and made the required funding payment (formerly referred to as Annually 

Required Contribution, or ARC) in compliance with the municipality’s adopted FIP(s) and the 

funding guidelines established by the Pension Study Commission within eighteen (18) months 

after an actuary has certified that a locally administered plan is in critical status for a plan year; 

and the FIP(s) are approved by the plan sponsor and the local governing body; or (5) there existed 

a locally-administered pension plan in that municipality, but either: (i) no FIP was required 

pursuant to chapter 45-65 and either (1) the municipality is funding one hundred percent (100%) 

of its Required Funding Payment Annually Required Contribution (ARC) or (2) the municipality 

has a funded ratio of one hundred percent (100%) or greater; or (ii) FIP is required pursuant to 

chapter 45-65, however, the due date for the FIP submission or implementation is after the March 

payment of this municipal incentive aid. 

(d) In any fiscal year that a municipality does not receive an appropriation under this 

chapter, the amount that would have been allocated to the municipality will be distributed in the 

month of May among the other eligible municipalities for that fiscal year, on the basis of the most 

recent population estimate for each municipality as a share of the total state population reported 

by the U.S. Department of Commerce, Bureau of the Census.  Commencing in FY 2014 and in 

any year thereafter that a municipality is not eligible to receive a distribution under this chapter, 



 

the distribution that said municipality would have received had it been eligible shall be 

reappropriated to the immediately following fiscal year, at which time the amount reappropriated 

shall be distributed to said municipality provided that said municipality has satisfied the 

eligibility requirements of both the prior fiscal year and the then current fiscal year.  In the event 

that said municipality fails to satisfy the eligibility requirements for the prior and the then current 

fiscal year by the time that eligibility to receive distributions in the next fiscal year is determined, 

then the amount that would have been distributed to the municipality for said prior year will be 

distributed in the month of May among the municipalities that received a distribution in the prior 

fiscal year, with the share to be received by each municipality calculated in the same manner as 

distributions were calculated in the prior fiscal year.  

SECTION 2.  This article shall take effect upon passage.   
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