MINUTES
PROVIDENCE SCHOOL DEPARTMENT
797 WESTMINSTER STREET
PROVIDENCE, Rl 02903
JUNE 27, 2011

CONVENE MEETING
1. Convene in Executive Session 6:00PM — Convene in Executive Session Pursuant to RIGL
42-46-5(a)(1)Personnel; RIGL 42-46-5(a)(1)School Board & Superintendent Job
Performance; RIGL 42-46-5(a)(2)Collective Bargaining

Board Members Present: Kathleen Crain, Nina Pande, Brian Lalli, Robert Wise Julian
Dash, Keith Oliveira and Magaly Sanchez
Absent Board Member: Maila Touray

RECONVENE MEETING
2. Callto Order at 6:30PM — School Board President Kathleen Crain called the meeting to
order at 6:48PM

3. Superintendent’s Comments — Due to Sharen Gleckman’s retirement, Superintendent
Brady gave her a City Citation for her 45 years of service to PPSD. He also stated there
were two other people leaving the district. Mr. Gary Moroch who will be retiring on
June 30™ and Stephanie Federico, Chief of Staff will be leaving on July 1%

APPROVE AGENDA
4. Approve Agenda as Presented
MSV — Crain, Oliveira (7-0) MOTION APPROVED

PUBLIC COMMENT
5. Public Comment — Right to be Heard began at 6:50PM and ended at 7:45PM
e Julie Latessa — Spoke about the match process and how unfair it was. She stated she
has a friend who is an excellent teacher and how she is without a job at the
moment. She stated the rules were changed on the day of the match process. Is this
how you treat 2,000 professionals? After 26 years teaching in the system | was hired
back for one year. You all need Human Relations 101. You should all follow the state



that Warren Simmons from the Annenberg Institute made. This frightens me and
teacher morale at the moment is at an all time low.

Barbara Kline — | am the parent of Miriam, Shoshanna and Jacob Kline who all
attended Classical High School and we are Jewish. She expressed her
disappointment regarding the fact the School Department did away with the Jewish
Holidays. She also stated that she was very disturbed by what is happening in the
school system. She didn’t know why the NECAP testing was done during the Jewish
Holiday but then again, the system still took Good Friday off which she thought was
extremely discriminatory. She also stated for the record her son would be
graduating in 2014.

Richard Pernel — Parent of Martin Luther King student who has been working with
the PTO for the last two years. | sometimes volunteer in my wife’s classroom also.
There was a petition put together regarding the removal of the Assistant Principal of
the school. The NAESP Institute Leadership strongly recommends a full time
Assistant Principal at each school.

Kim Cotter-Limas — Teacher at Flynn Elementary School for 19 years stated that her
friends and colleagues were fired for no reason. Ms. Crain she stated, you spoke
about school closings and the teachers that were fired you also said that there were
teachers who were out 20 days or more in the school year but then again you also
removed highly qualified teachers not just the bad ones. When we received a call
from the Dash Board it stated that we were not hired and all of you are responsible
for the pain that you have caused.

Joan David — Richard Pernels’ comments of the Martin Luther King Assistant
Principal being removed are correct. I'm a parent and I’m on the Parent Advisory
Council of Flynn Elementary School. | also heard about the petition to keep the
Assistant Principal at Martin Luther King Elementary School. It only makes sense to
have one there because the school will welcome more children from the schools
that were closed in 2010-2011. An Assistant Principal will ensure a healthy school
environment. We are all wondering what policies the School Board has regarding
Principals and Leadership at the schools and the lack of accountability.

Richard Provost — A math teacher at Central High School said he has a problem with
the new standards. The failing students usually act out and disrupt class.

Jean Linc — It’s a travesty to see what is being to parents, teachers and students. |
know of a student who was taken out of West Broadway, placed at Carnevale and
now she was placed at Carl Lauro. The other issue is that siblings are not being
placed in the same school. | know a family with four children and each child was
placed in a different school. Registration is a joke and placement to an equal or



higher performing school is another joke. | want to know what criteria are being
used to place children other than zip codes.

Daniel Wall — History teacher in Providence for the last 15 years who teacher
Government and Democracy. There were community meetings hosted for the
teachers to discuss firings. A lot of the teachers were fired for no reason and were
not given a valid explanation as to why they were being dismissed. We all want to
improve our schools and this is not a way to do it.

Jim Duffy — Seniority is being treated like a bad four letter word. I've been teaching
for the past 19 years and yet | sit here fired. The CBH and Match Process are a joke.
Teachers were told they had to interview with Principals to be hired at the schools
but when the teachers got there some of the Principals did not want to speak to any
of them because they had already given out the slots at the school prior to the
Match Process which is definitely unfair.

Debra Krause — | would like to speak briefly about my life as a displaced teacher. My
former colleagues would look away from and stay away from and never interact
with me. | was displaced through no fault of mine but then again | was treated like |
did something. At lunch | would sit by myself and | was left out of all of the teacher
discussions. The second year was better because | guess my colleagues realized it
could happen to them. | myself and 124 other teachers have been fired. | always had
excellent evaluations and have always had them yet you deny me the right to a
hearing.

Steve Smith — One there is a resolution for the Teacher Tenure Act and Two
Accountability. | feel the teacher have earned their right to hearings because we are
not going away. We will fight to get a CBA to bring them all back. | believe that
Commissioner Gist is responsible for this. Her day is coming because she can run but
she can’t hide. We are coming. | feel that the Principals who picked teachers before
the match process should be brought in. For the Principals who refused interviews,
hold them accountable.

Cindy Aubin — | have been a teacher in the system for 24 years 22 of those years @
Flynn Elementary School. My son did not sign up for sports camp because it costs
money and he knew | might not have a job. | received an email at 7:00AM telling me
that | was not matched with a job. When parents asked where | would be for the
next year | didn’t know what to say. | don’t deserve this because | didn’t do anything
wrong.

Ed Aubin — My wife is a very dedicated teacher and has been very dedicated to her
profession. We both work hard and sometimes | volunteered to help her with the
children. | watched her get her resume together and go to this match process and it
was all for nothing. The process was clearly not fair and then she finds out through



an email that she was not selected and that is truly ridiculous. What are they going
to do with the building? Sell it to the hospital?

e Chris Aweslicki — | am not a teacher but | am here to speak on their behalf. They said
they were closing Bridgham because it was not habitable for children and now we
know that is an outright lie. | applaud the Board Members who have resigned
because that shows they have a conscious. We the parents are not stupid and the
teachers are not stupid either. If this happened to you, would you not fight for
seniority? The selection process was a fraud.

e Allen Givit — | came to meeting tonight to speak of my experiences as a Public School
parent. My son graduated because from this school system because of all of the
dedicated teachers we had in our lives. | don’t feel its right that you are taking
seniority away from these teachers.

e Ellie Wyatt — I am here to speak on the behalf of The Coalition to Defend Public
Education. | attended numerous meetings when the parents were made promises
which were not kept. | am a resident of Providence and | am paying high taxes for
what? In my opinion you all need to step down and resign.

e Tom Nolan —The communication between the district and teachers is not good.
When asked if jobs were posted before match we were told by Mr. Dickinson they
would be posted 7 days before the process. When we looked online nothing had
been posted yet. | was told it was human error. | called Mr. Dickinson he was not
available and | am still waiting for a return phone call. Timelines were broken.

e QOsiris Harrell — Initially | was going to speak to the Board regarding transitioning but
when | got here tonight | was told a very find teacher that | know was not rehired.
Any system that would not allow her to come is flawed. Mr. Brady if you're leaving
because of integrity, | applaud you for that. Mr. Wise | applaud you also. All | can say
is someone needs to give that teacher a job.

SCHOOL BOARD COMMENTS
6. School Board Comments

e Nina Pande — Superintendent or Carleton can you answer this? What criteria
were used for the placement of children? Was it Programmatic? Services? Zip
Codes? | also hear there were flaws in the match process and that is disturbing
to me. People interviewed ahead of time? Did they submit their resumes ahead
of time?

e Kathleen Crain — Carleton can you tell me how many children have not been
matched or placed? We would like to see a report at the next meeting with this
information. | spoke about teacher absenteeism because it was anissue. | do
believe in accountability and going forward | believe everyone should be



evaluated. We did not intend to terminate teachers on a grudge. This is about
money not an attack on teachers.

e Magaly Sanchez — How many siblings are not placed in the same school?

e Brian Lalli— What criteria did you use to decide where Assistant Principals would
be place? Can you enlighten me as to how King and Kizirian did not get an
Assistant Principal?

CONSENT AGENDA
7. Personnel Actions
8. Minutes 5-23-11
9. Consent Agenda Approval: Personnel Actions and Minutes 5-23-11
MSV - Pande, Sanchez (7-0) MOTION APPROVED

Mr. Robert Wise left the meeting at 8:10PM

REPORT ON PERSONNEL
10. Grant Assistant/MLP Manager — Kevin Patterson — Effective: 6/28/11; Salary: $53,732.00
MSV - Oliveira, Lalli (4-2) MOTION APPROVED Abstain — Crain, Lalli

REPORT ON CONTRACTS

11. Kids Bridge: A Summer Kindergarten Readiness Program for Incoming Students

12. Cambium Education, Inc.

13. Wireless Generation mCLASS: DIBELS Next

14. Tim Keirn Professional Development, Social Studies

15. Facing History and Ourselves Professional Development and Teacher Support Contract

16. Upward Bound 2011-2012

17. Teachscape

18. My Learning Plan (MLP) Contract

19. 2011 CCRI Professional Development Summer Institute Contract

20. Rhode Island Student Assistance Service 2011-2012

21. Contract Approvals: Kids Bridge: A Summer Kindergarten Readiness Program for
Incoming Students; Cambium Education, Inc. ; Wireless Generation mCLASS: DIBELS
Next; Tim Keirn Professional Development, Social Studies; Facing History and Ourselves
Professional Development and Teacher Support Contract; Upward Bound 2011-2012;
Teachscape; My Learning Plan (MLP) Contract; 2011 CCRI Professional Development
Summer Institute Contract; Rhode Island Student Assistance Service 2011-2012
MSV - Pande, Crain (6-0) MOTION APPROVED



ACTION ITEMS
22. Approval of Procedures Regarding Hearings for Teacher Appeals
MSV - Oliveira, Sanchez (6-0) MOTION APPROVED
23. Vote on Local 1339 Contract
At 8:35PM - The Board took a brief recess to look over the contract and discuss it
amongst themselves before coming back out and voting on it.
MSV — Pande, Sanchez (6-0) MOTION APPROVED
POLICY & PLANNING
24. Revision to Code of Ethics Policy 1% Read by Stephanie Federico
25. Home and Hospital Instruction Policy — 3" Read and Final Adoption
MSV — Pande, Dash (6-0) MOTION APPROVED
26. Pregnant, Parenting and Married Students’ Rights Policy — 3" Read and Final Adoption
MSV - Lalli, Pande (6-0) MOTION APPROVED

RETIREMENTS & RESIGNATIONS
27. Retirements & Resignations

8:56PM - A Roll Call Vote was taken to Reconvene in Executive Session: Oliveira Aye, Pande
Aye, Crain Aye, Sanchez Aye, Lalli Aye and Dash Aye

EXECUTIVE SESSION
28. Reconvene in Executive Session Pursuant to RIGL 42-46-5(a)(1) Personnel; RIGL 42-46-
5(a)(1)Superintendent & School Board Job Performance; RIGL 42-46-5(a)(2)Collective
Bargaining & Litigation

REPORT ON EXECUTIVE SESSION VOTES
29. There were no votes taken in Executive Session

A Vote was taken to Adjourn the meeting — MSV — Pande, Lalli (6-0) MOTION APPROVED

ADJOURN
30. The meeting adjourned at 10:15PM



