KENT COUNTY WATER AUTHORITY
SPECIAL BOARD MEETING MINUTES
April 6, 2006
The Board of Directors of the Kent County Water Authority held a special
meeting in the Joseph D. Richard Board Room at the office of the Authority on April 6,
2006.
Chairman Perry opened the meeting at 3:30 P.M. Chairman Perry, Board
Members, Mr. Gallucci, Mrs. Graham, Mr. Masterson and Mr. Boyer were present

together with the General Manager Timothy J. Brown, Technical Service Director John
Duchesneau, Arthur Williams, Finance Director, Legal Counsel, Joseph J. McGair.

Warwick Bald Hill Agreement Approval

The Board entered into a lengthy discussion of the implications of an agreement
with Warwick. Board Member Gallucci mentioned that the history of the relationship
between the City and the Authority has been a good one. The General Manager
detailed the existing billing procedures between the entities and that the Warwick/Kent
County Water Authority interconnection in Potowomut by necessity will be opposite of
this agreement. Legal Counsel explained the implications of the agreement with the
Board. The Board members had different approaches to the issue.

It was the sense of the Board that it is unlikely that there will be a final agreement
prior to the next meeting on April 19, 2006.

Health Coverage Review

James Farelly, Manager of employee benefits at Starkweather & Shepley,
insurance brokers, and Gary Primavera also of Starkweather & Shepley gave a
presentation which compared United and Blue Cross health plans with discussion items
which is attached as “A”.

Mr. Farelly stated that the current rates for the same plan will decrease by at
least 5% by having Starkweather & Sheply involved and because Blue Cross/Blue
Shield has become more price conscious since the State of Rhode Island chose United
for its current contract. The good Kent County Water Authority experience versus
claims paid is another influence on the rate. Mr. Farelly gave an extensive overview
and he stated that the plan of Kent County Water Authority should be renewed with
revisions because a market driven standard plan would result in a better savings with an
estimated 9% reduction. The General Manager explained that the PUC mandated a



review of medical benefits and costs which must be reported back during the next rate
case. Additionally, the PUC ordered that the Authority “take heed” of a recent order
requiring another utility to make its employees share in the cost of health care premiums
in reducing those costs to the rate payers. The General Manager cautioned the Board
that this discussion does not include retirees.

Mr. Farelly continued that in most of the country it is not unusual to have large
deductibles and even the Northeast is headed to consumer driven policies. He also
explained the HRA option which allows for more flexibility. The Chairman stated that
the Board needs to give consideration to his presentation and materials. The Chairman
further stated that the information was provided in a professional and comprehensive
manner and it has afforded the Board the opportunity to make savings in this area. The
General Manager concurred that it was important for the Board to review the materials.

The General Manager stated that the dental insurance is in contract until the
following year.

New Hire Customer Service

The General Manager stated that due to a retirement, a customer service
representative/financial accounting position was duly advertised in the Providence
Journal (Sunday) on February 26, 2006. Four (4) candidates were interviewed. The
General Manager stated that it was his recommendation that Sandra Geliniau be hired
for the position based upon her business and managerial experience, her associate’s
degree in business (CCRI) together with the fact that she is very personable which is a
plus for that position which deals with the customers.

Board Member Boyer moved and it was seconded by Board Member Graham to
hire Sandra Geliniau as a Customer Service Representative/Financial Accounting
subject to two (2) years probation, successful substance testing and adherence to the
established entry level salary at $14.00 an hour and it was unanimously,

VOTED: to hire Sandra Geliniau as a Customer Service
Representative/Financial Accounting subject to two (2) years probation,
successful substance testing and adherence to the established entry level
salary at $14.00 an hour.

3" Connection to PWSB Appraisal Service & Engineering Review Approvals

The General Manager stated that C & E Engineering Partners, Inc. in a
preliminary report dated April 5, 2006 attached as “B” stated that the easement location
of the Booster pump (6 million gallons per day) on Wakefield Street at Governor’s Hill
on an easement could be viable. The General Manager stated that such an easement
needs to be evaluated and he recommended that White Appraisal Co. Inc. be employed
in the amount of $1,500.00 as per the proposal attached as “C” which is under
$5,000.00 purchase requirements.



It was moved by Board Member Graham and seconded by Board Member Boyer
to authorize the engagement of White Appraisal Co., Inc. to appraise the easement at
the intersection of Wakefield Street and Governor’s Hill in regard to the placement of a 6
million gallons per day booster station for a third connection to Providence Water
Supply Board in the amount of $1,500.00 and it was unanimously,

VOTED: To authorize the engagement of White Appraisal Co., Inc. to
appraise the easement at the intersection of Wakefield Street and
Governor’s Hill in regard to the placement of a 6 million gallons per day
booster station for a third connection to Providence Water Supply Board
in the amount of $1,500.00.

Private Service Issues

It was moved by Board Member Masterson and seconded by Board Member
Graham to add the matter of Private Service Issues to the Agenda for discussion only
and it was unanimously,

VOTED: To add the matter of Private Service Issues to the Agenda for
discussion only.

The General Manager stated that recently a “break” occurred at Metropolitan Life
Campus and Metropolitan Life did notify the Kent County Water Authority. The matter
was corrected but it demonstrates the difficulties with private systems which he and
Legal Counsel are in discussion with the Department of Health. He also spoke about
buried lines installed on private property. The State seems to ignore Kent County Water
Authority problems in this regard. He spoke of the frustration when there is a private
issue because, albeit Kent County Water Authority is responsible to the last tap, the
Authority is seldom notified when such a problem occurs. The General Manager stated
that the Department of Health is pondering the issue and an answer should be
forthcoming and Legal Counsel has been repeatedly following up.

Board Member Graham made a Motion to adjourn, seconded by Board Member
Gallucci and it was unanimously,

VOTED: To adjourn the meeting at 5:30 p.m.

Secretary Pro Tempore



EXHIBIT A

April 6, 2006




Health and Dental Insurance
Renewal

May 1, 2006

KENT COUNTY WATER
AUTHORITY

Presented by:
Starkweather & Shepley Insurance Brokerage, Inc.

Claire Teitleman
Account Executive
Jim Farrelly
Vice President
April 6, 2006

DISCLAIMER:

The following is a presentation to highlight coverages and cannot serve as a
substitute for actual insurance contracts. Further clarification of coverages,
conditions and/or exclusions may be obtained from the specific insurance contracts.



EXECUTIVE SUMMARY:

Starkweather & Shepley has been asked to “market” health and dental insurance for Kent
County Water Authority’s May 1, 2006 renewal.

Blue Cross Blue Shield of RI has decreased their renewal rates for your group health
insurance this year. (I sometimes wonder about the impact of using a broker?!!) The
decrease, with no plan changes, is approximately 5.2%. However, BC/BS is
automatically renewing small groups with their new standard plan design; this represents
a 9% decrease to current rates. You may maintain your current plan by completing an
Amendment to Sales Agreement.

In marketing to UnitedHealthcare, there were no options that provided savings over Blue
Cross Blue Shield. My experience is that this year, particularly on the small group side,
BC/BS’s rates are lower than United’s. That could easily change next year.

That said, there are many things companies can do in this climate to save money, and still
keep benefits at a high level. It appears that your group has had very good utilization for
the past two years, and would benefit from moving to a deductible plan, whereby the
employees would get reimbursed for the deductible, either directly by KCWA or through
a third-party administrator. I have enclosed an illustration.

At a minimum, I would suggest accepting the new “standard” plan design offered by
BC/BS. The changes are minimal, and still quite a bit “richer” than most companies in
Rhode Island offer their employees. In addition, I have requested rates for a $7/25/40Rx
plan design, also in keeping with standard offerings (additional 2.45% decrease).

BC/BSRI allows on-line enrollment; something to consider if/when KCWA subscribes to
email service.

The issue of contributions has been addressed in an attached illustration. I have only one
other client that contributes 100%; it is strongly recommended that KCWA consider a
contribution on a tax-free basis.

Regarding Dental, the rates to move to BC/BS allow for insignificant savings; also,
KCWA is in the second year of a three-year contract with Delta Dental. I would
recommend marketing to BC/BS again next year.



DISCUSSION ITEMS

INTRODUCTION

Recent History of HealthCare
Consumerism
Pharmacy Trends

RENEWAL INFORMATION:

BC/BS reduced rates for 2006
UnitedHealthcare not competitive
Plan 65 rates w/$5/15/30Rx:
o Current: $378.75
»  Annual Premium = $68,175.00
o Renewal: $395.21 (4.35% increase)
*  Annual Premium = $71,137.80 (82,963 increase)

RECOMMENDATIONS:

Medical:

Slight changes to plan design
90-Day supplies through Wellpoint (mail-away)

Introduce Employee Contributions on tax-free basis (most employers contribute
75%, on average)

Health Reimbursement Accounts (IRS Section 105)
Flexible Spending Accounts (IRS Section 125) — includes all family members

Dental:

Delta Dental increase is 7%. Second year of three-year contract.
Use FSA for dental expenses NOT covered by current dental plan:
o Orthodonture (children AND adult)

o Bridges

o Implants



Kent County Water

1-May-06
Product Comparison Highlights
BC/BS Healthmate/Healthmate 100/80, $250
Deductible Blue Cross RI Blue Cross RI
Healthmate Healthmate
IN-NETWORK: (EXPIRING) $15/25
OFFICE VISIT CO-PAYS: (1)
Primary Care Physician $10 $1s5
Specialist Office Visit $10 $25
Routine Eye Exam $10 $25
Chiropractic $10 (12 visits) $25 (12 visits)
Urgi-Centers $10 $50
Calendar Year Deductible - Individual/Family $0 $0
HOSPITAL SERVICES:
Emergency Room Co-pay $25 $100
Outpatient 50 $0
Inpatient 50 $0
LAB & X-RAY:
Preventive 50 $0
Diagnostic $0 $0

PHYSICAL & OCCUPATIONAL THERAPY

SPEECH THERAPY

DURABLE MEDICAL EQUIPMENT

20% co-payment

20% co-payment

20% co-payment

20% co-payment

20% co-payment

20% co-payment

PRESCRIPTION BENEFITS:

Retail - 30 day supply $5/15/30 $5/15/30

Mail Order - 90 day supply $10/30/60 $10/30/60
HOME HEALTH & HOSPICE $0 $0
DEPENDENT COVERAGE:

To age 19 to end of year age 19 to end of yr. @ age 19

Full Time Student

to end of year age 26

to end of yr. @ age 26

OUT-OF-NETWORK:

OUT-OF-NETWORK:

OUT-OF-NETWORK:

Calendar Year Deductible - Individual/Family

$200/$600

$200/3600

Coinsurance

20% co-payment

20% co-payment

Out of Pocket Maximum

$3,000/$9,000

$3,000/59,000

This Summary is for Illustration Purposes Only. It is not a contract. Please refer to Subscriber Agreement for Plan Details. 4/5/2006
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Employee Contribution

Ilustration
Rate EE Contribution Tax Basis @ 20% (no FIC4)

Individual $452.24 @5% = $22.61 (22.61 —4.52)=$18.09
Ind. + Spouse $1,062.75 @5% = $53.14 (53.14-10.63) = $42.51
Ind. + Child(ren) $723.58 @5% = $36.18 (36.18 —7.24) = §28.94
Family $1,198.42 @5% = $59.92 (59.92 — 11.98) = $47.94
Individual $452.24 @10% = $45.22 (4522 -9.04) = $36.18
Ind. + Spouse $1,062.75 @10% = $106.28 (106.28 - 21.26) = $85.02
Ind. + Child(ren) $723.58 @10% = $72.36 (72.36 — 14.47) =$57.89
Family $1,198.42 @10% =$119.84 (119.84 - 35.95) = $95.87

e
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Kent County Water

1-May-06
Product Comparison Highlights
BC/BS Healthmate/Healthmate 100/80, $250
Deductible Blue Cross RI Blue Cross RI
Healthmate Healthmate 100/80,
IN-NETWORK: (EXPIRING) $500 Deductible (NEW)
OFFICE VISIT CO-PAYS: (1
Primary Care Physician $10 $15
Specialist Office Visit $10 $25
Routine Eye Exam $10 $25
Chiropractic $10 (12 visits) §25 (12 visits)
Urgi-Centers $10 $25
Calendar Year Deductible - Individual/Family $0 $500/$1,000
HOSPITAL SERVICES:
Emergency Room Co-pay $25 $100
Outpatient $0 Deductible applies
Inpatient §0 Deductible applies
LAB & X-RAY:
Preventive $0 $0
Diagnostic $0 Deductible applies

PHYSICAL & OCCUPATIONAL THERAPY

SPEECH THERAPY

DURABLE MEDICAL EQUIPMENT

20% co-payment

20% co-pay, after deductible

20% co-payment

20% co-payment

20% co-pay, after deductible

20% co-pay, after deductible

PRESCRIPTION BENEFITS:

Retail - 30 day supply $5/15/30 $7/30/50

Mail Order - 90 day supply $10/30/60 $14/860/$100
HOME HEALTH & HOSPICE $0 Deductible applies
DEPENDENT COVERAGE:

To age 19 to end of year age 19 to end of yr. @ age 19

Full Time Student

to end of year age 26

to end of yr. @ age 26

OUT-OF-NETWORK:

OUT-OF-NETWORK:

OUT-OF-NETWORK:

Calendar Year Deductible - Individual/Family

$200/$600

$500/$1,000

Coinsurance

20% co-payment

20% co-payment

Out of Pocket Maximum

$3,000/89,000

$4,000/8,000

Kent County will reimburse $500/individual, $1,000/family per calendar year for deductible charges.

This Summary is for Nustration Purposes Only. It is not a contract. Please refer to Subscriber Agreement for Plan Details. 4/5/2006




Starkweather & Shepley, Inc.

Introduces

FLEXIBLE SPENDING ACCOUNT

Eligible Medical or
Medical-Related Expenses

Acupuncture
Alcoholism Membership fee in association
Ambulance Hire with furnishing medical
Artificial limbs/teeth services, hospitalization
Birth Control Pills and clinical care
Braces Needed medical supplies,
Braille — books & magazines prescribed by doctor
Care for handicapped child Nurses’ fees
Chiropractors Obstetrical expenses
Christian science fees Operations
Co-insurance Orthodontia
Communication equipment / deaf Orthopedic shoes
Contact lenses & cleaning solution Osteopaths
Crutches Over-the-counter drugs
Deductibles prescribed by doctor
Dental fees Oxygen
Dentures Prescribed medicines (inc. over
Diagnostic fees the counter)
Drug & medical supplies Psychiatric care
Education for the blind Psychologist fees
Eyeglasses, including exam fee Routine physicals and other non-
Healing service fee diagnostic services and
Hearing devices & batteries treatment
Home improvements motivated by “Seeing Eye” dog and its up keep
medical consideration Sterilization fees
Hospital bills / hospitalization Surgical fees
insurance Therapeutic care for drug/alcohol
Insulin addiction
Laboratory fees Therapy treatments
Laetrile by prescription Transportation expenses
Lead base paint removal for primarily for rendition
children with lead of medical services
poisoning Tuition at special school for
handicapped
Wheelchair
Wigs (prescribed by physician)
X-rays

*This list is to serve as a reference only. It is not a complete list of deductible expenses, nor
is it an item-by-item approved list of expenses by the Internal Revenue Service (IRS) as
determinations made by the IRS may vary from year to year.



Delta Dental

Single
Family
Total

Increase

Dental Renewal for Kent County Water Authority

Current
Rates

$28.52
$82.09

* Does NOT include 4 singles on COBRA

(SAME PLAN DESIGN AS Delta)

Single

Single + Spouse
Single + Child(ren)

Family

1-May-06
Renewal # EE's
Rates
$30.52 15
$87.84 33
48*

BLUE CROSS BLUE SHIELD RI DENTAL RATES

$30.09 15
$72.21 12
$63.05 1
$111.22 20
48

Cost/imo Costlyr.
Current Current
$427.80 $5,133.60

$2.708.97 $32,507.64

$3,136.77 $37,641.24

Cost/imo.
Renewal

$457.80

$2.898.72
$3,356.52

7.01%

$451.35
$866.52
$63.056

$2,224.40
$3,605.32

Costllyr.
Renewal

$5,493.60

$34,784.64
$40,278.24

$5,416.20
$10,398.24
$756.60

$26.,692.80
$43,263.84



EXHIBIT B

April 6, 2006




MAR-31-2006 16:07 WHITE ARPPRAISAL 481 7385454 P.B1-81

WHITE APPRAISAL CO., INC.
RESIDENTIAL - COMMERCIAL — INDUSTRIAL
1000 GREENWICH AVENUE BUS. (401)738-9500

WARWICK, RHODE ISLAND 02886 FAX (401)738-5494

March 31, 2006

Mr, Timothy Brown, PE =~ = ' RE: A.P. 38, Lot 5, 24" %
Kent County Watérgﬁhﬁﬁérity’*= . « ¢ » Proposed Basement - G5
P.0. Box 192 oz - _

West Warw;ck, RI 02393

'Dear Mr Brewn‘flahgsﬁ

I am in receipt of "your March 237, 72006, requesting a fee
proposal for the appraisal of certain property on Wakefield
Street in West Warwick.

It is my understanding that you need to:know the wvalue of the a
proposed easement. Based upon my analysis of the scope of work
involved and the complexity of the assignment, I am please to
Submlt a proposal for the appraisal, in tho amount of:

T ‘_ﬂ f,_ . $1,500

If selected, the assignment would take me approximately three to
four weeks.zii’.::

I appreciate ‘theé oppertunity ‘to submit this fee proposal.

Teent X Respectfully submitted,

i

S, Kelth White Jr., SRA, SEPA

SKW/nw

TOTARL P.B1
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April 6, 2006




C & E Engineering Partners, Inc.

342 Park Avenuc
C vil Woonsocket
Rhode Island 02895
&Environmental Phone: 401-762-1711

Fax: 401-235-9088
Info@ceengineer.com

Engineering Partners, Inc.

April 5, 2006

Timothy Brown, P.E.

Chief Engineer / General Manager

Kent County Water Authority

P.O. Box 192

1072 Main Street

West Warwick, Rhode Island 02893-0192

RE: Governor’s Hill Booster Pump Station
Preliminary Viability Assessment
West Warwick, Rl
(C&E Proposal No. J0608)

Dear Mr. Brown:

C&E Engineering Partners, Inc. (C&E) is pleased to have this opportunity to provide the preliminary
assessment of the viability of locating a new 6 MGD potable water booster pump station for the Kent
County Water Authority at the intersection of Wakefield Street and Governor’s Hill. On March 24, 2006
C&E engineers along with our subcontract RIDEM Fresh Water Wetlands Specialist, Ecotones Inc. of
North Kingstown, RI (Ecotones) had the opportunity to visit the site and meet with Mr. Kevin Fitta, P.E. of
your office to discuss the Authority’s proposed plans for this project.

It was explained by Mr. Fitta that the Authority proposes to locate a new 6 MGD underground potable water
booster pump station which is to be installed on a privately owned parcel of land located at the northwest
corner of the intersection of Wakefield Street and Governor’s Hill (West Warwick Assessors Plat 38 lots 5
& 24). This pump station will be connected, as its supply source, to the Providence Water Supply Board
(Providence Water) aqueduct, which is located approximately 640 linear feet north of this intersection, and
runs perpendicular to Governor’s Hill in an east-west direction. The discharge piping will be connected to
new transmission piping that has yet to be designed but were the subject of C&E’s preliminary modeling
evaluation for the Authority dated February 9, 2006.

The purpose of this preliminary evaluation is to determine the viability of utilizing this property for this
purpose. Based upon the intended location of this proposed pump station, Ecotones conducted a preliminary
assessment of the extent that fresh water wetlands may impact the use of this property. Preliminary findings
indicate that approximately two thirds of the area contained within these parcels are either Rhode Island
Graphic Information System (RIGIS) Wetlands or Hydric Soil both of which would be regulated under
RIDEM Fresh Water Wetlands Regulations. Fortunately for this project, the areas that are not regulated
fresh water wetlands are the southern and eastern boundaries, which apparently would allow the installation
of the proposed pump station and corresponding suction main connection to the Providence Water Supply
Board system without crossing regulated freshwater wetlands areas. Figure No.1 depicts these regulated
areas along with a preliminary layout identifying the location of the proposed pump station and associated
suction main and transmission main.
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Secondly, in an effort to make a preliminary investigation as to whether the southern protion of the site is
large enough to locate a 6 MGD pump station, C&E preformed preliminary field measurements of this. The
southern most portion of this site, which fronts on Wakefield Street, is roughly trapezoidal in shape. It starts
at Wakefield Street at an approximate width of 53-feet and widens to approximately 65 feet at a distance 60
feet north of Wakefield Street. Beyond this area, the topography drops significantly and the area blends into
a wetland depression that encompasses the majority of the northwest corner of the property as well as
several other adjacent properties.

To determine if this area fronting on Wakefield Street is of sufficient size to house the proposed pump
station C&E contacted EFI, the manufacture of the KCWA standard for booster pump stations to determine
the approximate footprint size of a 6 MGD underground pump station. It was assumed that this station
would be configured similar to the recently installed booster pump station at the Setian Lane Tank designed
by C&E. This proposed station would contain four (4) 2 MGD pumps (3 to achieve the 6 MGD and 1 inline
spare). Figure No.2 shows a preliminary configuration of a 6 MGD Pump Station. Based on the information
provided by EFI the proposed pump station would be approximately 36 feet long and 16 feet wide. The
entire facility would be below grade with the exception of the access hatch, ventilation riser and electrical
meter cabinet. It appears, based upon these dimensions, that the proposed site is of sufficient size to house
this pump station.

It is therefore concluded that, based upon this preliminary assessment, there does not appear to be any
physical constraint or sizing issues that preclude the use of this property for the purpose of housing this
proposed pump station. It should be noted that these conclusions are based upon a preliminary assessment
only and that the information included herein should not be construed as final design activities for this
project.

Thank you for the opportunity to once again provide service to the Authority. If you have any questions,
please contact us at your convenience.

Sincergly,
GINEERING PARTNERS, INC.

Thomas B. Ni¢holson, P.E.
President/Chief Engineer

TBN

Enclosures

C & E Engineering Partners, Inc.
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