
R. I. STATE BOARD OF ELECTIONS
MINUTES OF MEETING

June 18, 2013

The Rhode Island State Board of Elections convened at 3:43 PM at the Rhode Island
Board of Elections, a quorum included, Vice-Chairman Richard Pierce, Commissioners
William West, Susan Fanner, Florence Gormley and Richard DuBois, Executive Director
Robert Kando and Board legal counsel Raymond Marcaccio were also in attendance.

First order of business: Commissioner Farmer moved to approve the minutes for Board
of Elections meetings dated 3/11/13, seconded by Commissioner Gormley and passed
unanimously.

Next order of business: Hearing on Rules and Regulations f9r Election Training Seminar~
(attached). The Board received a brief review of the regulation and explanation that the
regulation was drafted in response to the 2012 audit recommendation. No member of the
public appeared to testify. Commissioner Gonnley, moved to adopt the regulation,
seconded by Commissioners DuBois and Farmer, and passed unanimously.

Next order of business: Discussion on the R.T.House Oversight Committee's Elections
2012 report (attached). Elections Director Robeli Rapoza, addressed each
recommendation of the report relating to the Board of Elections and provided the Board
with the staff response (attached). After the presentation was completed the Board
instructed Executive Director Kando to send a letter to the Committee thanking them for
their efforts and recommendations.

Next order of business: Discussion on the 2012 Bureau of Audits report (attached).
Elections Director Rapoza and Campaign Finance Director Richard Thornton addressed
each fmding of the report that pertained to their respective divisions, detailing the
Board's compliance with the recommendations. When their presentations were complete,
the Board instructed Executive Director Robert Kando to send a letter the Bureau of
Audits thanldng them for their efforts and for the thoroughness of their repOli.

Next order of business: A discussion on the accumulation of campaign finance fines and
problems relating to collection. Campaign Director Ric Thornton presented the Board
with a accounts receivable report (attached) that detailed the amount of fines collectable
and 3 year growth projections. Director Kando noted that court collections have had
some success, but that the process is cumbersome, time-consuming and lengthy.
Attorney Raymond Marcaccio, noted several successful collections, and agreed that the
process is cumbersome and lengthy.

The discussion included the possibility of using a collection agency under the State's
Master Price Agreement. The possibility of losing control over the accounts was touched
on and Commissioner Farmer thought that the MPA should be considered. Attorney
Marcaccio stated that the Board's legal authority would allow it to limit fmes and prevent
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filers who. ewe filles/repo.rts fro.m filing declaratio.ns fer o.ffice. Executive Directo.r
---------RoDert-Kanaosu.ggestealnarne;--RicTno.mton ana-A:fto.meYlv'.Iarcacci<:'fco.uldclfaftll---------------------j--

regulatio.n and present it to.the Beard. Co.mmissio.ner Go.rmley stated that a wo.rksho.p
with the Beard befo.re a final draft is presented at the next meeting wo.uld be helpful,
which suppo.rted by these present.

Next o.rder o.fbusiness: Next o.rder o.fbusiness was a mo.tio.nby Commissio.ner Go.rmley
pursuant to. 42-46-5(a)(2) to. adjo.um into. executive sessio.n to. discuss pending litigatio.n
in Superio.r Co.urt relating to.Daniel Grzych, Frederick Cavallaro., and Kevin Jo.hnsto.n,
seco.nded by Co.mmissio.ner West and passed unanimo.usly.

Next o.rder o.fbusiness: Co.mmissio.ner Go.rmley mo.ved to.clo.se the executive sessio.n
and seal the minutes, seco.nded by Co.mmissio.ner DuBo.is and passed tmanimo.usly.

Next o.rder o.fbusiness: At 5:00 PM, Co.mmissio.ner Go.rmley mo.ved to. adjo.um seco.nded
by Co.mmissio.ner West and passed unanimo.usly.
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RULES & REGULATIONS FOR ELECTION TRAINING SEMINARS
ADOPTED BY THE RHODE ISLAND BOARD OF ELECTIONS

The Rhode Island Board of Elections hereby adopts the rules and regulations
relating to Election Training Seminars pursuant to and in accordance with R.I Gen.
Laws 17-7.

ensureThese rules and regulations are adopted by the Rhode Island Board
the compliance and execution ofR.I.G.L. 17-7-5(1).

Section 1. Purpose

Said rules and regulations are adoptedpursuant to the Administrative Procedures
Act (R.I G.L. §42-35 et seq.) and are available for public at the offices of the
Rhode Island Board of Elections, 50 Branch Avenue, Rhode Island.

Section 2. Delmitions

Board of canvassers or local board
town.

Board of Elections or State Board shall

Election Seminar shall mean a training
Elections that provides the local board of
upcoming Elections .

the board of canvassers in a city or

Board of Elections.

conducted by the State Board of
with guidance and policy on

.--«
Section 3'5J1> !~Seminars

:(';"{";~!,;@c~~
Rhode;;J~~~d General Lri~~}-7-5(1) states that the State Board of Elections has "general
supervisibncpf the administr~tion of the election law by the local boards." The State

'X '\'J',">~ \\~?::;:'~
Board conduct~~~lection se~j'nars for the local boards of canvassers that review state and
federal electi~rt';f~, and t~~lpolicies, procedures and practices of elections in Rhode
Island. The semiIi~~2Cffi~.ia~signedto promote the uniformity of elections statewide and
ensure fair and effici~#( elections that conform to best election practices

(t~

Section 4. Attendance of Seminars

Each city must assign at least 2 (two) employees, and each town must assign at least 1
(one) employee, to attend each seminar. The assigned employee is in addition to any
Board of Canvasser member to be in attendance. The Board may require the attendance
of additional municipal employees with prior notice
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Section 5. Penalty for Non Compliance

Any local board that fails to send a representative to attend the States Election Seminar
shall be subject to the penalties in R.I.G.L. 17-26.

Section 6. Implementation

The Board of Elections may promulgate procedures and forms necessary to
implement the within rules and regulations required under the Rhode Island General
Laws.

Date

Board of Elections

Frank J. Rego,

By

These rules and regulations were adopted at a meeting of the State Board of
Elections held on the 18th day of June, 2013 pursuant to the Administrative Procedures
Act (R.I.G.L. 42-35-1, et sq.).

Witnessed by

Date
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General Summary

In February 2013 the Board of Elections invited 10 local Boards of
Canvassers to send at least one representative to participate on a taskforce in order
to discuss new ideas to improve the recruitment of pollworkers and the training
sessions being held for these pollworkers. The following 9 communities accepted
the invitation and participated in most of the meetings held:

il) Cumberland
@ Jamestown
I(!t Lincoln

@) Narragansett
~ Pav;rtucket
@ Providence

~ Richmond
@ Warren

~ Warwick

Recruitment

In order to increase the recruitment of pollworkers, the taskforce
emphasized the recruitment of quality pollworkers over simply recruiting more
personnel. The taskforce investigated ways to promote working at the polls to
people who were more likely to have an interest in the process and be available to
work an entire election day.

Application
The committee revised the existing "uniform state pollworker application"

to include more information about each position at the polling place and to allow
the applicant to select their preferred position based on that infonnation. An
information cover sheet was added in order to more clearly provide the applicant
with the requirements and prohibitions for working at the polls, as well as the
mailing address for each Board of Canvassers to which the application can be
mailed. The new application will continue to be made available online at the
Board of Elections website and within each local board.

The application allows the state to enforce new minimum requirements to
become a pollworker. Currently, state law allows any non-felon state resident,
who is registered to vote and can read and write to become a pollworker. The
taskforce proposed investigating what type of minimum requirements other states
have for pollworkers.
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High School Students
The taskforce discussed increasing the involvement of high school

students in those communities with a large number of polling places and difficulty
in obtaining enough workers Several communities have had excellent
cooperation with their local high schools in obtaining students who are interested
in the electoral process and who have even received class credit for their work on
Election Day. Given the fact that several communities have had excellent success
with recruiting students, the taskforce agreed that these communities should, in
conjunction with the Board of Elections, host a separate meeting to be held at a
later date. Any local board interested in obtaining high school students to work
the polls will be able to attend the meeting and obtain information on best
practices for establishing a recurring program for recruiting high school students
from their local schools.

Pay
Currently pollworker pay ranges from a low of $125.00 per day in some

communities to $200.00 per day in other communities. Communities should
review pay rates in nearby communities and determine if increasing the pay rate is
necessary to retain pollworkers. Under RI law, pollworkers do not need to be a
resident in the city/town in which they work. Under the law, pollworkers are paid
a minimum of $25.00 for training.

Tr.ainin2

Discussions around training focused on how to make the class more
interesting and informative without substantially lengthening it. Another focus
was determining how to accurately measure the effectiveness of the training on
individual pollworkers.

Class Length
Several taskforce members expressed a desire to hold the Supervisor and

Moderator/Clerk class at separate times. This would significantly increase the
amount of resources needed by the Board of Elections to conduct classes. Classes
would need to be scheduled further apart and fewer classes could be conducted
daily. This would either require the BOE to hire and train additional instructors
or start classes 5-8 weeks before each election, which some members too far in
advance of an election.

Other members proposed the certification of pollworkers for either 1
month or 1 year. This certification would allow these certified pollworker to skip
training for an election as long the certification was still valid, and had not been
revoked by either the Board of Elections or the Board of Canvassers. The Board
of Elections will explore this suggestion.
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Class content
Suggestions were made to increase interactivity within the class, such as

calling on individual attendees and provoke more questions. These suggestions
will be reviewed, while noting that more questions generally leads to a lengthier
class. It was also proposed to add more media into the class, such as videos and
photos. The Board of Elections is currently working with Rhode Island College
on improving the training presentation and adding several videos to cover key
duties during Election Day.

Testing
A major topic of discussion was testing. Some members proposed

conducting a short quiz or test immeCliately following the training class. Others
proposed having the pollworkers complete the test while the class was being
conducted. Several members suggested requiring a test be taken online within a
certain timeframe after the class was taken.

Issuing a test immediately following the class is possible. However, the
tests would need to be corrected by someone either at the class or within a short
period of time after the date of the class. If a pollworker failed the test, it would
need to be determined if the person could take the test again or would need to
attend another training class, or not be allowed to work Issuing the test while the
class is being conducted presents the same problem and also raises questions as to
whether the class attendees can both complete the test and be attentive at the same
time.

Online testing has the benefit of allowing the test to be taken at home or
another site, and be electronically corrected in the system. The pollworker may
be allowed to take the test multiple times if he/she fails. The downside to online
testing is that some pollworkers may not have a computer or access to the
internet.

Screening
The taskforce received some concern from local boards that they are not

able to reject individuals appointed by local candidates or parties if they feel they
are not qualified or have made mistalces in past elections. The Board of Elections
recognized this issue and is in the process of establishing a formal policy to
enable the local boards to hire only qualified individuals with at least an adequate
record of working at the polls
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Pollinf! Place Operations

Although the primary objective of the taskforce was not improving
operation of the polling place, some members proposed certain changes as a way
to make training more effective and easier. Some of these suggestions could be
easily implemented immediately.

Greeters
The general consensus was that Greeters could be very useful in polling

places with a large eligible vote. The Greeter could direct voters to the
appropriate line determined by their last name. The Greeter would also· have a
master directory of voters in the city/town so he/she could direct "lost" voters to
their appropriate polling place. Based on these ideas, the Board of Election has
already begun formulating a formal policy to require a Greeter at busy polling
places.

Signage
All attendees generally agreed that signage could be improved at the

polling place. From letters hanging from the ceiling, to signs and arrows posted
inside and outside the polling place, the taskforce agreed that additional signage
would help make the polling place more efficient. The Board of Elections is
currently partnering with students from the Rhode Island School of Design to
improve signage and pedestrian traffic flow at polling places.

Facility and Setup
Many members advocated for establishment of a formal contract between

the facility management and the Board of Canvassers to ensure that specific
rooms and entrances would be made available on Election Day. In the past, some
facilities have not permitted the equipment to be setup in the part of the building
originally agreed lipon. This calises confusion on Election Da.y and poteIitia.llY
causes the polling place to be in violation of state and federal voting and
accessibility laws. The facility must also be able to handle the number of
potential voters. The Board of Elections is in the process of establishing new
minimum standards for polling places to ensure they can accommodate the
increased number of eligible voters.

Most communities pay additional personnel or have city/town employees
setup the polling place prior to the election. It was agreed that these setup
personnel should be better trained to ensure the polling place is setup precisely
according to the diagram provided by the Board of Elections.

In conclusion, the taskforce agreed to allow the Board of Elections time to
investigate the proposals of the taskforce, and determine which are feasible both
economically and legally. The Board of Elections will keep the local boards
apprised of any proposals implemented as a result of the recommendations of the
taskforce.
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Pollworker Questionnaire

A questionnaire was mailed to 766 Wardens/Moderators & Clerks who worked in
the 2012 General Election. The questionnaire was drafted during taskforce
meetings and based on feedback from members. The recipients were asked to
complete the questionnaire and return it in a self-addressed stamped envelope
within 2 weeks by late June.

There were 469 respondents to the questionnaire, comprised of 240
Wardens/Moderators, 199 Clerks, and 20 Supervisors. The results of the
questionnaire are included below:.

Did you have adequate staffing in your polling place?

I A. Yes
B.No

390
78

83%
17%

Do you feel that posting a greeter at the entrance to the polling place would help with
efficiency?

A. Yes
B.No

Was your polling place already setup for you when you arrived?

A. Yes
B.No

Did you have enough supplies?

I A. Yes
B.No

417
45

90%
10%

Do you feel that your polling place was organized?

A. Yes
B.No

Did you understand who was in charge at the polling place?

I A. Yes
B.No

463
5

99%
1%
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Did anyone from the local board visit your polling place during the day to offer assistance?

I A. Yes
B.No

434
28

94%
6%

Was the technician from the Board of Elections helpful?

A. Yes 344 74%
B.No 20 4%
C. Didn't Visit 104 22%

Did you know how to reach the Board of Canvassers if there was a problem?

I A. Yes
B.No

424
17

96%
4%

Did you encounter any problems with the voter ID requirements?

I A. Yes
BoNo

21%
79%

Did you find any part of the process confusing?'

A. Yes
BoNo

Do you feel that the training class was too long, too short or just right?

A. Too Long 203 44%
B. Too Short 19 4%
C. Just Right 235 51%

Was the training overwhelming?

I A. Yes
BoNo

14%
86%

Did you feel comfortable asking questions during your training?

I A. Yes
BoNo

429
27

94%
6%
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Were you trained enough for your particular job duties?

I A. Yes
B.No

431
26

94%
6%

How would you feel about a short quiz after class?

Would you be willing to take the class on-line instead of going to class?

A. Yes
B.No

Were there too many people in your class?

I A. Yes
B.No

I 88 I 20%
~61 80%

Would you prefer to attend training on Saturday?

A. Yes
B.No

Noteworthy in the survey results is that the vast majority (94%) felt
comfortable asking questions during training class, and nearly all (94%) felt they
were trained adequately in their job duties. Online pollworker training also
received a positive reception, with 63% willing to take the class online.

However, only 47% agreed that a quiz should be given afterward. A quiz
is proposed to be part of any online training as it would be necessary to verify the
training was effective.

Questions regarding polling place operations also received some
encouraging responses. Most respondents felt they had enough supplies (90%),
their polling place was organized (91%), and they felt their state election tech was
helpful (74%).

Some concerns remain regarding the setup of the polling places, with only
73% indicating their polling place was setup for them by the Board of Canvassers
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~~--------- wheii-tbeyamved in the momini,~-desplt:ethis~beingarequirementofilie Board of---~--~----~-~---------
Elections. Only 67% felt that adding a Greeter at the door would be helpfuL
Adding Greeters has been determined to be key factor in improving efficiency of
the polling place for the 2014 elections.

The questionnaire results have been distributed to the local Board of
Canvassers for their review. The Board of Elections intends to keep all Boards of
Canvassers informed of any implementation of the recommendations proposed by
the taskforce. This may occur either through e-mail communication or at the bi-
annual Elections Seminar organized by the Board of Elections. Furthermore, the
Board of Elections may deem necessary the establishment of additional taskforc.es
or groups to address other aspects of the election process.
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Rhode Island Board of Elections:
P:oUworkerApplication Cover She.et

Under Rhode island law; in order tosetveasa po:Hworkeryou must

~ Be registered to vote,' in Rhode Island
- Be,$,'ble ~o;-~~9 thEt Rhocl,e Island Con'stitutiQri in EhgHsh
-' B.e cibletowriteyourown name

- YOucannotsetVeas: '<1: PClllWorker if you. af(; a convioted feiqn. , ,
~ Youb~:mnotserve 'as polrworker in a primary if you 'are ,acity,state\ of' federal employee.
~ YouwiJlbe paid. Payv'aries by city/town, '

,Yotim4$J.attend a trairtii)9 class that may e~~e.ed3hPlir$~Ybqmustq.e. avail;:ip!eto
workthe dayoHheelection.from 6 a.m. until apprqximately 9:00 p.m. You cannot leave
yburasslghed pomn~ placeJor any reasoh; this llicludesVotih~, [L1I1ch,or dinner breaks.

If you deeirelO vote and are not assigned to work in your voting precihct,you, must oasta
rnail b~lIot in the B,Q~rdof CanvasserS' office in the city or town where YOuarere~ister~d
up until 4.p.rn. the:day before the eieotion.

Hlgh'School Students,

You may be eligible to WQrk~Uh,e polls if yo.u~re at lea\5t 1$.:year$-old, a Junior or senior,
have at least, a 2:5 GPA, .and receive perrnissionfrom schoblbfficials~ Contact your
Board of Canvassers feir more inforri1atioh.

Complete the appliccitionand submit ifto your local Board of Canvassers:

~eter.town.HaI1J·575 'Ten Rod R£t,
E;~I:i~r.ll)ij~lr,?,:!. ,
Fosle( TovmHoJl. j~l Howard lilit lll!.j
f9Sl~r,ll,1~~ti5
GiQ~e';tetTi>wnH",1 1i45 Puti)ain PI~"
po Dral'(ers,'c;.lociisier"RI oi814 '
l1op\<lniQn 'I'Qwu H,,)I,11"""'0 !lollS"
Rd. HoJl~lhlim, 111o2jl33 '
J!linestown Town Hall, 9.3Narragansett
Ave;! .J;l,m~lown,RI 02$$
JOhnotoRToVmlinll.13U5 Hartford
Av,,-,Jp~nsiQn,'~,Q~i!!"
Ll';~oin towrl Hall, 199old f!lVet Rd;,'
PO'BOle ~OD,llricolnl.RI 02865

Little, i::ompion: TOwnIi"~ PO aOX22~.
Litu~cbmpiOn.RI~ilJt
Midd"etown .ToWn liafl; 350,Easl Maln
Rd,:. Mdoiet"Wii, RI 02~2 '

tilliTIlgllnSclt10vtD ij"ll, 25 Fifth Ave"
Narrali;1nseit. iii liiuR2

" .. ',.

~:i:~~6~~~~~'!28J coun~ Rd.,
'"'; <,9,." .. ". .-'J ...•. .

B~*9t T?wn HflJJ~1 (j' ~uC1:St..
611stOI, Rt o.;zlib,9'
BlurlUvllle ro~nHai~1~,f1iuT1sillIle
~.~':l,~!.~.i!ni~'J.le~ ~J,(J~&30
9",tlt>,oi FbI!:! IOIIi'H?i'i, ;;~li,,~f't!s~.•
Centl1jl Falls,~! 02883
CharleSlOvrnT"",,';ljoU, 4540 6. County
11'a,lI, ch~ctesIQVJ{1; RIll?\!fJ'
Coiiyr]lryToW!l Hnl!. 1,670 flnt River
Rd~ co~ry, Jlf.0l~16,'
Ctahsto~,cltyHt1iI,S69 Park Ave.,
crnn,ston. RI ai!J1n
ctin)pertilM, 1\l\v1itlall,45.ilr o<K,l St;,
CUmbeHantI, RI 02864'

Ellsi~niertwl~ii TOV?nH~II, 1'0 Box 111.
Eilst~J1!erivi'ch, III oilt~s'
l1:aSt,Pr " .', , HaU.
145Ta' '
e.sti'Tov

LOCAL BoARDS OF CANVASSERS
, ,

N.ew ~~~r.~.h·amTO"VI1:H'~,~PO Drawer;
'~~Bt';~ J~f:md,l.'! D28~7
Jje.wpo4cttylioJli,4~ Bio,;dWa:Y,'
~ewport;ll[ O~8:4o.
Il.Wnllsta.vii Town Hall,SO Basioh
'Neck Rd,,, :r4oi1ti'Klfl~StoWri, RI'U2852'
,North Piq~hjen;;'; 'f\l)'ln !{.ll,*I1O~'
sirtJiit,E;L,Nolm ptovldert0tJ,RI O,i9t1
North SMlthfleld MuiilcipalArinex, 57,5
i.>intmrleld Rd. Noftl> smllhlleld. RI.
02800 '
l'io;WtjJ~~eiC;ltYH.i',f~t~"ci$e.volt
AI/e., PawtucKet; 1\102~O
po$mo.u1!l T~nH~il, 2200 E~Mal!)
Rd., P9I1SniO.~ Rl,uim
p~V!d.n"~'i;l!tY!i;1l(iSDorr,.ncest"
Pl'O'liliebte,R102$0:I ' '

RIchmond rCrNn.ll~li.S'lUdhmon~
Tn.mh,ouse Rd, W~Dmlri9. Rl 02898

Scltu,te Tom Hi"~ POBo~~~s. florth
Sckuate, Ri 02857 '
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s",llhfield To,,!!, Hall, 64Farnum PI~e;
Sml~~~ld,RI,~.H '
S~l<lngstown TownHall. 1S0 HigHSt,
Wii~~tll;!.,i,~jDfilio
TIverton ToWn HaU, 3,l3HIOhlarid Rd.;
T1verton~ RI 0281:8' ..

Warn," Town Hall. S~4 M<l1n &toWwreo.
RI~iila~
Warwiclt Clly Hall, 3275 Post Rd.;
WarwIck, Rl 02885

W.,Grel!llWlCh town Hall 2110Vlciory
HI~y. W. Greenl'nch, III 02811',
WCjltW'!fWli;lt ToWll l{all. 111~ ~n $i..
westWarv(!C,k,Ri O~89~
westerly Tow!,lj~~ 45 BroadSt,
\Alestor'ly, fl.1o2Ji~j,
Wool1Sri,c~et l;ItyHall. P.i? Bo~ B"
'60 M<lin st.. Woilhsocl;¢t,RI 02$05



APPLICATION TO WORK AT THE POLLS
REQUIREMENTS:

.1. Areyol\ a.re:9rstered vt>terin Rhode Islaf)d7 .
2, Are, you able to read the Constitution ofthe state in' English?
3. Are you able to,¥:rite your oviln name?

Yes. No

0 0
0 0
0 0

If you ans1ilTered "No" to any o.fthe questionsapove, you carllW~ serve asa pollworker. See
the appIicationcover sheet. for importClht information about other requirements and restrictions;
Contact your loCal Board of Canvassers for additionalii'lformatlon.

Fitst Name

Mailing Address (if different)

Date of Birth (MMIDDNYYY)'

Middle Initial

CityfT'own

Cltyrrown.

Phone Number

UostNa.me

Zip

Zip

E-mail Address

OPTIONAL: PIEiase¢heck. tt)e position you are interested ih:

oWarden/Moderator (Overalf r~spons'bility of the pqll}oClerk (Acc;Ounls for all ballots and reports)oSupervisor (Re$ponsible fO(.v(jter slgn..Jn)

oGreeter (Directs \(oterslo prdper Uneor poll)

Have you everworkecll!1e polls?'

DYes DNO
Are you a gOV6r,nmentemployeej,
DYes DNa,
Are you fluent in tl1l?'Spanjsh langiJage'r

DYes DN00ther,anuae'

lher~by sIN¢'ar",n~ .affirm that I h::we not beencc,lnvicte<;i, fotlnd QL!i1ty, pleade~f:1u!lty c;>t
nolo contenderE?:.or placed on a !:leferred orsuspe,ndfXi sentence, bron probation, for ~riy
crim~ which. iJ'lvolves moral turpitude or which constitutes a yi61ation of any of the election
or CClUCl!S laws of this or any other state. lam not a candIdate for public office in this
election
Signatureof Applicant Date

DQ NOT WRITE, INTHIS Sf'AC~ !OFFIClAl USE aNI..Y)

party:. D M R U ~YV·1,0412Q13

SUBMIT THIS FORM TO.YbUR LOCAL BOARDQF CANVASSER.S
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MEMO.

To: Frank J. Rego, Chairman
Richard H. Pierce, Vice-Chairman
Florence G. Gormley, Commissioner
Martin E. Joyce, Jr., Commissioner
Susan L. Farmer, Commissioner
Richard Dubois, Commissioner
William West, Commissioner

Robert Kando, Executive Director

From: Richard E. Thornton, Director of Campaign Finance

Date: September 10,2013

Re: Status Report-Campaign Finance

Received and rrocessed about 800 campaign finance reports, including e-filed reports,
filed for the 2n quarter period.

Mailed out non-compliance notices via first class mail to approximately 160 campaigns
who failed to file, or failed to timely file, their 2nd quarter campaign finance reports.
There were approximately 125 non-respondents to the first mailing, so a second notice of
non-compliance was mailed via certified mail. At present, there are still about 100 non-
respondents. The last two quarters have seen a moderate increase in non-respondents.

Audited two candidate's campaign accounts and documenting findings.

Responded to letters of appeal from candidates and committees seeking waivers or
reductions of assessed campaign finance penalties.

Compiled reporting schedules for upcoming Woonsocket and Central Falls elections.
Prepared informational packets that were distributed to candidates in each election.
Accepted candidates declarations from the Board of Canvassers and established accounts
and filing schedules in ERTS.

On-going duties include transcribing and sending letters and e-mails to candidates and
committees to correct deficient campaign finance reports; quality review of campaign
[mance reports submitted by paper or electronically; calling candidates and committees to
educate them of errors on campaign [mance reports filed and taking calls to troubleshoot
any problems they may be encountering; calling and emailing candidates and committees
to collect outstanding penalties; and training candidates and committees on ERTS.
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